City of Coral Gables
CITY COMMISSION MEETING
October 16,2012

ITEM TITLE:

AN ORDINANCE AMENDING CHAPTER 2 OF THE CODE OF THE CITY OF
CORAL GABLES BY ADDING ARTICLE XI, ENTITLED “DOMESTIC PARTNER
BENEFITS”; RECOGNIZING DOMESTIC PARTNERSHIPS; DEFINING DOMESTIC
PARTNERS FOR PURPOSES OF CITY BENEFITS; PROVIDING LEAVE
INCLUDING, BUT NOT LIMITED TO, SICK LEAVE, FAMILY LEAVE AND
BEREAVEMENT LEAVE, TO CITY EMPLOYEES WITH DOMESTIC PARTNERS;
PROVIDING CITY EMPLOYEES WITH INSURANCE BENEFITS FOR DOMESTIC
PARTNERS AND CHILDREN OF DOMESTIC PARTNERS; PROVIDING CITY
EMPLOYEE DOMESTIC PARTNERS AND CHILDREN OF SUCH DOMESTIC
PARTNERS WITH ALL OTHER BENEFITS AVAILABLE TO CITY EMPLOYEE
SPOUSES AND CHILDREN OF SUCH SPOUSES; PROVIDING FOR APPLICATION
OF SUCH BENEFITS TO OTHER EMPLOYEES TO THE EXTENT SUCH
EMPLOYEES’ COLLECTIVE BARGAINING REPRESENTATIVE HAS INCLUDED
SUCH BENEFITS THROUGH THE BARGAINING PROCESS; AND, DIRECTING THE
CITY TO AMEND THE PERSONNEL RULES AND REGULATIONS TO PROVIDE
PROCESS AND PROCEDURES FOR RECEIPT OF BENEFITS IN ACCORDANCE
WITH THIS ORDINANCE; PROVIDING FOR AN EFFECTIVE DATE AND A
SEVERABILITY PROVISION.

DEPARTMENT HEAD RECOMMENDATION:

Approval.

BRIEF HISTORY:

The City recognizes that City employees may establish and maintain important personal,
emotional and economic relationships with persons to whom they are not married; that
individuals forming such domestic partnerships live in a committed family relationship; and that
City employees in domestic partner relationships should be granted employment benefits.

The City has been working towards offering employment benefits to City employees with
domestic partners. The City negotiated domestic partner benefits with the Fraternal Order of
Police, Coral Gables Lodge No. 7 (“FOP”), during the collective bargaining that recently
concluded. The City’s proposal provided more benefits than what had been proposed by the
FOP. These benefits were recently imposed by the City Commission on September 11, 2012,
and are currently effective as to the FOP bargaining unit.

The City would like to provide domestic partner benefits to all City employees. Approximately
eighty-five percent (85%) of the City's workforce is in a bargaining unit while fifteen (15%)
percent of the workforce is non-unionized. The non-unionized employees are mainly managerial




and confidential employees of the City. Because the City has now successfully implemented
domestic partner benefits with at least one of its Unions, the City would now like to implement
the benefits as to the non-unionized employees and continue to bargain such benefits with the
two other unions that represent the remainder of City employees — Teamsters Local Union 769
and the International Association of Fire Fighters, Local 1210 (“IAFF”).

The domestic partner benefits provided in this Ordinance go beyond the benefits requested by,
and implemented with, the FOP in that it provides a City employee with the ability to elect
insurance benefits, including health insurance, for his or her domestic partner or domestic
partner’s children just as a City employee may elect such benefits for his or her spouse or
spouse’s children. Insurance benefits were not included in the proposal because the FOP does
not participate in the City's insurance plans. Instead, the FOP provides its members with health
insurance through a Health Trust. The benefits provided by the FOP Health Trust are not in any
way controlled by the City. The City also does not control the insurance benefits provided to the
IAFF in that its members also reccive such benefits through a Health Trust. Finally, the
Ordinance also provides to City employees with domestic partners all other benefits that are
available to the spouses and children of spouses of City employees.

Should the Ordinance be adopted, the appropriate amendments will be made to the City’s
Personnel Rules and Regulations providing for the process and procedures for receipt of such
benefits.

LEGISLATIVE ACTION(S):

Date | Resolution/Ordinance No. Comments

N/A

APPROVED BY:

Department Director Cigy Attorney City Manager

R e — 1)

ATTACHMENT(S):
1. Proposed Ordinance



