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SOLICITATION SUBMISSION CHECKLIST 

Invitation for Bids (IFB) No. 2025-020 
 
 
  COMPANY NAME: (Please Print):_________________________________________________________ 

  Phone: ________________________________ Email: ________________________________________ 
 
 
A response package numbered by page must be submitted ELECTRONICALLY via INFOR.  Please provide 
the PAGE NUMBER of your solicitation response (PLEASE DO NOT SUBMIT AN ENTIRE COPY OF THE 
ORIGINAL SOLICITATION) in the blanks provided as to where compliance information is located in your 
Submittal for each of the required submittal items listed below: 

 
1) Title Page:  Show the IFB number and title, the name of your firm, address, telephone number, name of contact 

person, e-mail address, and date. PAGE # _____ 

2) Provide a Table of Contents in accordance with the Bid Format, Section 6.2. Clearly identify the material by 
section and page number. Please ensure the following are properly identified on the following sections in the 
Bid Bond (if applicable), and Addendum Acknowledgement. PAGE # _____ 

3) Fill out, sign, and submit the Bidder’s Acknowledgement Form. PAGE # _____ 

4) Fill out and submit this Solicitation Submission Checklist. PAGE # _____ 

5) Minimum Qualification Requirements: submit detailed verifiable information affirmatively documenting 
compliance with the Minimum Qualifications Requirements shown in Section 3. PAGE # _____ 

6) List all contracts which the Bidder has performed (past and present) for the City of Coral Gables. The City will 
review all contracts the Bidder has performed for the City in accordance with Section 4.10 Evaluation of Bids (c) 
(4) which states the City may consider “Bidder’s unsatisfactory performance record, judged from the standpoint 
of conduct of work, workmanship, progress or standards of performance agreed upon in the Contract as 
substantiated by past or current work with the City”.  P A G E # _____ As such the Proposer must list and 
describe all work performed for Coral Gables and include for each project: 

a. Name of the City Department for which the services are being performed, 
b. Scope/description of work, 
c. Awarded value of the contract/current value  
d. Effective dates and term of the contract 
e. City project manager’s name and phone number, 
f. Statement of whether the Proposer was the prime contractor or subcontractor, and 
g. Results of the project. 

 
7) Business Experience and References – Using the required Attachment A - Reference Form bidders must 

demonstrate requirements as outlined in Section 3. References submitted in any other format will not be 
accepted. All references must outline the specific dates when the service(s) were provided and cover the full 
minimum number of years of experience as stated in Section 3.  PAGE # ______  

Note: Do not include work/services performed for the City of Coral Gables or City employees as references. 
 

8) Bid Pricing: Complete in INFOR on the Line Items Tab. 

9) A Bid Bond, a certified check, cashier’s check, Treasurer’s check, or bank draft of any State or National Bank, 
in accordance with Sections 1.14 - 1.16.    AN ORIGINAL COPY OF THE BOND MUST BE RECEIVED PRIOR 
THE DEADLINE/CLOSING DATE & TIME OF THE SOLICITATION IN ORDER FOR YOUR SUBMITTAL TO 
BE CONSIDERED RESPONSIVE.   The original bond must be delivered DIRECTLY to the Procurement 
Office located at 2800 SW 72nd Avenue, Miami, FL 33155.    The office is open during normal business hours 
M-F, 8am-5pm (excluding City recognized Holidays).  PAGE # ______  

10) Fill out, sign, notarize, and submit the Contractor’s Affidavit and Schedules A through R. PAGE # _____ 

Flotech Environmental, LLC
866-299-3323 estimating@flotechllc.com

1

2
3

4-5

6-21

9

6-21

22-24
25-50
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11) Complete Employer E-Verify Affidavit. (Refer to Section 4.26) PAGE #______ 

12) Complete the Lobbyist Registration Form (Attachment E) PAGE #________ 

13) Affirm in writing firm’s compliance with the City of Coral Gables’ Local Preference Ordinance 2009-53, § 2, 11-
17-2009/Procurement Code Sec. 2-696, at the time of submission of a response to this bid to be eligible for 
consideration as a Coral Gables-based and/or Miami-Dade County-based business under this section (if 
applicable). PAGE # _____ 

 

 

 

- - N O T I C E - -  
BEFORE SUBMITTING YOUR BID MAKE SURE YOU 

 
 1. Carefully read and have a clear understanding of the IFB, including the Specifications/Scope 

of Work and enclosed Contract or Professional Services Agreement (draft). 
 2. Carefully follow the “Submittal Instructions” and “Bid Format” outlined in Section 6 of the IFB and 

provide an electronic response package.  DO NOT INCLUDE A COPY OF THE ORIGINAL 
SOLICITATION.   

 3. Prepare and submit your RESPONSE electronically via INFOR  
 

 4. Make sure your bid is submitted prior to the submittal deadline. Late bids will not be accepted. 
 
FAILURE TO SUBMIT THIS CHECKLIST AND THE REQUESTED DOCUMENTATION MAY RENDER YOUR 
BID NON-RESPONSIVE AND CONSTITUTE GROUNDS FOR REJECTION. THESE PAGES MUST BE 
RETURNED WITH YOUR BID PACKAGE.  PLEASE NOTE THAT IT IS THE BIDDER’S RESPONSIBILITY TO 
MAKE SURE THE BID BOND IS RECEIVED BY THE PROCUREMENT OFFICE AND SHOULD NOT BE 
DELIVERED TO ANY OTHER SITE OR DEPARTMENT.  

 
 

  

51-68
69-70

71-72
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The City of Coral Gables 
Procurement Division 
2800 S.W. 72ND AVENUE 
MIAMI, FLORIDA  33155 

1 

CITY OF CORAL GABLES REFERENCE FORM 
IFB No. 2025-020 Stormwater System Cleaning

Complete the form as indicated below, to provide the required information as outlined in Section 3 of the solicitation. 
The City shall contact the companies listed below to verify the work performed on behalf of your company. All fields 
must be completed. 

Reference # 1 must cover the minimum five (5) year period from the issuance date of this solicitation. 

1. Project Name/Location

Owner Name

Contact Person

Contact Telephone No.

Email Address:

Yearly Budget/Cost

Dates of Contract From:  __________________To: ___________________

Project Description

Additional References must cover similar engagements satisfactorily performed in the last five (5) years. 

2. Project Name/Location

Owner Name

Contact Person

Contact Telephone No.

Email Address:

Yearly Budget/Cost

Dates of Contract

Project Description

2018-010-ND: Routine & Emergency Sanitary & 
Stormwater Pipe Cleaning & CCTV Services

City of Miami Beach, Public Works

Stanley Payne, Storm Water Superintendent

305-673-7000 x2343

StanleyPayne@miamibeachfl.gov  

Work order based. Currently $3MM+

Routine & emergency sanitary & storm water pipe cleaning and CCTV services

November 2018 November 2023

E6N18

FDOT District 6, Miami-Dade

Nadja Wallace

305-640-7154 (Office), 786-877-5988 (Cell)

nadja.wallace@dot.state.fl.us

$500,000.00
June 2022June 2019

Drainage system cleaning, televising & repairs to correct 

deficiencies as part of District Storm Water Management 

Systems & in compliance w/ NPDES program reqs.
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3. Project Name/Location

Owner Name

Contact Person

Contact Telephone No.

Email Address:

Yearly Budget/Cost

Dates of Contract From:  __________________To: ___________________ 

Project Description

4. Project Name/Location

Owner Name

Contact Person

Contact Telephone No.

Email Address:

Yearly Budget/Cost

Dates of Contract From:  __________________To: ___________________ 

Project Description

City of Miami

Elyrosa Estevez

(305) 484-1256

EEstevez@miamigov.com

June 2023 Current

$4,410,045.35

City of Miami - IFB 827381

Miami-Dade Regulatory & Economic Resources - DRM-SCT-2022

Miami-Dade Regulatory & Economic Resources

Mario Lopez

305-372-6556

Mario.Lopez2@miamidade.gov

$628,457.35

August 2022

3.5K LF Pipe cleaning (18 to 42+ in), 2.9K LF Cleaning of Slab Covered 

Trenches, 7.3K LF CCTV Video Inspection (18" to 42+ in.)

May 2022

Clean Slab Covered Trench (up to 5 ft in depth): 1,214 LF

Clean Slab Covered Trench (over 5 ft in depth): 19,213 LF

Pipe Cleaning & CCTV Inspection (0” to 36” diameter): 745,066 LF

Inlet and Manhole Cleaning: 11,400 EA
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The City of Coral Gables 
Procurement Division 
2800 S.W. 72ND AVENUE 
MIAMI, FLORIDA  33155 

3 

5. Project Name/Location

Owner Name

Contact Person

Contact Telephone No.

Email Address:

Yearly Budget/Cost

Dates of Contract From:  __________________To: ___________________ 

Project Description

BIDDER INFORMATION: 

Company Name: __________________________________ 

Representative: ___________________________________ 

Address: ________________________________________ 

Telephone No.: ___________________________________  

Fax No.: ________________________________________ 

Email Address: ___________________________________ 

Flotech Environmental, LLC
Jose L. Ferre

657 South Drive, Suite 401, Miami, FL 33166
866-299-3323

N/A
estimating@flotechllc.com

BEC65: Storm Drain Video Inspection Services at 
Various Locations Along Florida's Turnpike System

FDOT District 8, Turnpike Enterprise

Erin Yao

407-264-3479 (office), 407-756-7063 (cell)

Erin.Yao@dot.state.fl.us
Work order based. 1,672,723.60 assigned to date. 
1,130,596.00 completed to date

March 2023 Current

Desilting & CCTV video inspection of pipes (0 to >61 in); desilting & 

CCTV video inspection of box culvert

Page 8



Work Performed Directly with the City of Coral Gables

Prime Contractor

Liner installed successfully
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A)Pipe Cleaning, Condition 
Assesment  & Trenchless  
Rehabilitation.           
------------------------           
Experience & Qualifications  

Projects Manager Jet-Vac Services & CCTV Inspection Inspection & Assessment ServicesOther Condition Assesment Services Trenchless Repair & Rehabilitation Services Emergency Type Value
1 FDOT E5R68; Volusia, Line Prepping Joe Ferre 15,631    6,963    15,631     104          Sub 86,030.80$     

2
Indian Creek Village; Storm Drain 
Maintenance & Repairs Joe Ferre 6,500       45         300       6,500        45        425 4         20       30             

Prime 42,017.50$     

3
Broward County; HCED; Proj No 5121 
Pine Island Road  Joe Ferre 6,804       6,804        50 100    110    10             

Sub 310,135.75$     

4 FDOT SR 821; 429329-1-52-01 Roberto Luna 4,263       4,263        Sub 21,000.00$     

5
FDOT E5W67; Orange Storm Drain Line 
Prep Joe Ferre 10,813    10,813     

Sub 72,945.89$     

6 Miami-Dade WASD; P0144; SSES Roberto Luna 465,856          1,869   465,856   1,869  Sub 805,700.00$     

7
FDOT E5T61; Lake; Desilting & Video 
Inspection Joe Ferre 32,000    32,000     

Prime 159,358.00$     

8
Palm Beach County Park (Lantana) Airport 
Desilting & CCTV Roberto Luna 8,557       8,557        

Sub 93,733.35$     

9
Crack Injection Sealing Digester 1 ECR 
Water Reclamation Facility Joe Ferre 733    

Sub 31,259.88$     

10
FDOT E5T55; Volusia Storm Drain Line 
Prep Joe Ferre 18,972    18,972     

Sub 77,888.00$     

11 FDOT E6K07;  Deep Well Cleaning Roberto Luna Prime 150,000.00$     
12 Miami-Dade WASD; T2101; SSES Roberto Luna 956,063          5,041   956,063   5,041  Prime 1,653,816.25$     
13 Miami-Dade WASD; T2231; SSES Roberto Luna 1,586,127       7,307   1,586,127 13          7,294  Prime 2,839,711.59$     

14 FDOT E6K38;  Deep Well Cleaning R. Luna 914      8,869   93          -            
Prime 600,000.00$     

15
Pompano ER SPILL C-1 CANAL-Removal of 
Surface Algae, Scum & Debris R. Luna 2        

Sub 7,440.00$     

16
Lakeland - CivilSurv; Cleaning & CCTV 
MACP Level R. Luna 17,547             82         17,547     82        

Sub 41,091.38$     

17
City of Delray Beach 18-0199-00;  SS 
Pre/Post CCTV R. Luna 12,396             3,509    20,517     

Sub 25,088.07$     

18 FDOT E4Q64; Broward SD Maint & Repairs R. Luna 46,251    556      46,251     1,179  
Sub 292,359.10$     

19
City of Naples FY 18-19-0053-00; Sanitary 
Pre/Post CCTV R. Luna 18,364             18,364     

Sub 25,376.50$     

20
Palm Beach County; 15-098B; SS Pre/Post 
CCTV R. Luna 13,627             13,627     

Sub 19,759.59$     

21
FDOT E5U15; Brevard; SD  Maintenance & 
Repairs Joe Ferré 150,492  2,287   150,492   

Prime 357,951.80$     

22
Panama City Beach SS Rehabilitation 
17/18 SS Pre/Post CCTV Joe Ferré 37,988             706       37,988     

Sub 136,252.88$     

23
City of Largo 18-0250-02; SS  Pre/Post 
CCTV Joe Ferré 35,394             2,591    35,394     

Sub 67,790.28$     

24 FDOT E6K95;  Deep Well Cleaning R. Luna 975      17,336 196       Prime 630,000.00$     

Page 10



25
FDOT E4S67; Broward SD Maintenance & 
Repairs R. Luna 118,818  1,604   39,731     43          21               

Prime 675,696.48$                 

26
FDOT E5V74; Oviedo; SD Desilting & Video 
Inspection Joe Ferré 67,309    67,309     

Prime 307,056.30$                 

27
Orange County 19-0038-00; SS  Pre/Post 
CCTV Joe Ferré 145,414          66          145,414   

Sub 259,614.48$                 

28
Port of Miami, SS Pre & Post Inspection  & 
MH Rehabilitation; No-M2016-031.01 R. Luna 376                   47         47        47             

Sub 144,682.71$                 

29
City of Mulberry; SS  Rehabilitation Phase 
1C SS  Pre/Post CCTV Joe Ferré 10,118             10,118     

Sub 15,643.14$                    

30 T19-42; Broward; Manhole Rehabilitation R. Luna 7           7               Sub 33,700.05$                    

31
20-205 - Taylor County Georgia Pacific 
Effluent Disposal System Desilting Joe Ferré 45,000             

Sub 1,533,208.40$              

32
Orange County Y17-1119; SD Routine & 
Emergency Maintenance & Repairs   Joe Ferré 336,143  336,143   1,451    2,873 36,896 97               

Prime 3,421,732.47$              

33
City of North Miami 53-17-18; SS 
Evaluations R. Luna 474,021          1,331   42,555 458,713   15,308  1,331  95,820  110    

Prime 1,650,723.94$              

34
City of Miami Beach; 2018-010-ND; 
Routine & Emergency Services R. Luna Hr Basis Hr Basis Hr Basis

Prime 772,400.75$                 

35
City of St. Augustine; PW 2019-02; Storm 
& Sanitary Cleaning & Inspection Joe Ferré 65,031             65,696     

Prime 217,804.23$                 

36
Village of Pinecrest; 2019-010; SD System 
Cleaning Services R. Luna 17,861    933      Hourly

Prime 77,617.48$                    

37
Orange County; Y20-102A; SD Routine & 
Emergency Maintenance & Repairs Joe Ferré 49,290    49,290     498        582    31,958 9                  

Prime 1,484,098.89$              

38
FDOT E5V32; Brevard SD Maintenance & 
Repairs Joe Ferré 50,254    426      21,924     

Prime 101,053.36$                 

39
FDOT E1T21-R0; Bartow SD Routine 
Maintenance Joe Ferré 74,604    81         

Prime 249,425.00$                 

40 FDOT E6M15;  SD Deep Well Cleaning R. Luna 350      9,630   112       
Prime 570,000.00$                 

41
20-203 - City of Miami Beach; SD Deep 
Well Cleaning R. Luna 697      63,351 

Prime 550,000.00$                 

42
FDOT E6M65-R0; Deep Well Cleaning- 
Routine Maintain Joe Ferré 170          7,314   

Prime 209,817.50$                 

43
FDOT E6N18 CC20-0602; Cleaning MH, 
Storm Sewer CCTV R. Luna 1,832       71         1,707        

Prime 371,649.00$                 

44 FDOT E4U40 CC20-0630; Joe Ferré
45 FDOT E56C2 L.Nelson 772                  Prime 177,600.00$                 

46 FDOT E5X53 L.Nelson 479                  
Prime 69,617.00$                    

47 FDOT E4W11 L.Nelson 957                  
Prime 127,030.00$                 

48 Sumter County 035-0-2021 L.Nelson 833                  Prime 175,028.35$                 
49 Site Crafters - Tampa L.Nelson 246                  Sub 51,365.00$                    

50 DP Development L.Nelson 2,027               
Sub 656,906.97$                 

51 Bowlero Coporation L.Nelson 151                  Sub 29,100.00$                    
52 Ram Excavating L.Nelson 310                  Sub 35,506.00$                    
53 Basil USA L.Nelson 45                     Sub 15,000.00$                    
54 Walsh Infrastructure L.Nelson 293                  Sub 47,501.00$                    
55 Southeastern Engineering Contractor L.Nelson 143                  Sub 32,500.00$                    

Totals Since 2012 3,883,322            1,016,563    31,936     99,186     2           57,092      4,647,810     15,321      15,709    97,769      110       1,179      6,731                   104       3,475     843       198              -              68,896      127                22,609,785.11$                   
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Melanie S. Griffin, SecretaryRon DeSantis, Governor

STATE OF FLORIDA
DEPARTMENT OF BUSINESS AND PROFESSIONAL REGULATION

CONSTRUCTION INDUSTRY LICENSING BOARD
THE GENERAL CONTRACTOR HEREIN IS CERTIFIED UNDER THE

PROVISIONS OF CHAPTER 489, FLORIDA STATUTES

FERRE, JOSE L

Do not alter this document in any form.

FLOTECH ENVIRONMENTAL, LLC

LICENSE NUMBER: CGC061052
EXPIRATION DATE:  AUGUST 31, 2026

This is your license. It is unlawful for anyone other than the licensee to use this document.

675 SOUTH DRIVE SUITE 401
MIAMI SPRINGS        FL 33166

Always verify licenses online at MyFloridaLicense.com

ISSUED: 09/03/2024
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José L. Ferré 
 

 
  

PROFESSIONAL PROFILE 
 
For the past 26 years Mr. Ferré has worked as a specialty underground utility contractor dedicated to pipeline 
maintenance and trenchless rehabilitation of wastewater collection systems.  Since 1998, Mr. Ferré has been 
responsible for the project management and installation of over 500,000 linear feet of Cured In Place Pipe Lining 
(CIPP) rehabilitation ranging in sizes from 4” to 84”, and 10,000,000 linear feet of pipe cleaning and condition 
assessment inspection.  
 
 

1/12 - Current FLOTECH ENVIRONMENTAL, LLC., Miami, FL 
Primary Qualifier & Managing Member Mr. Ferré founded Flotech Environmental in January of  
2012 to  service the growing Inflow & Infiltration (I/I) and defiltration challenges found in 
deteriorating storm water drainage and sanitary sewer infrastructure throughout Florida. With a 
skilled workforce of over 95 professionals, Flotech has serviced over seven million linear feet of 
wastewater conveyance systems qualifying Flotech today as one of Florida’s premier trenchless 
rehabilitation contractors. Flotech’s core scope of services include pipeline cleaning and 
condition assessment, thermoformed pipe lining and manhole rehabilitation, chemical grout 
sealing, flood mitigation, soil stabilization, industrial jet vacuum services and liquid waste 
hauling. Bonding Capacity: $13M per project / $20M aggregate. 

 
4/04 - 9/11         ENVIROWASTE SERVICES GROUP, INC., Miami, FL 

Primary Qualifier & Vice President From 4/2004 to 3/2007 Mr. Ferré was responsible for starting 
up and managing a 30-man workforce dedicated to pipeline inspection and rehabilitation, both 
open cut and trenchless methods. As Chief Estimator, from 3/2007 to 9/2011, Mr. Ferré built a 
$50 million backlog for water & sewer, roadway and marine construction in Texas and Florida. As 
a Troubleshooter, from 4/2010 to 7/2010, Mr. Ferré turned around five wastewater maintenance 
contracts with the City of Houston, TX. 

 
 4/03 - 4/04   SOS CONSTRUCTION, INC. (subsidiary of Houston based Re-Pipe, Inc.), Miami, FL  

Operations Manager Mr. Ferré had direct line responsibility of a 60-personnel operation 
consisting of pipeline prepping crew, two wet-out crews, three CIPP installation crews (100,000. 
linear feet installed), service lateral reinstatement crew, chemical grout sealing crew, large 
diameter stormwater cleaning crew, three CIPP sectional lining crews, QA/QC operation, 
warehouse & procurement operations. 

 
10/98 - 1/03 INSITUFORM TECHNOLOGIES, INC., Jacksonville, FL 

Project Manager From 10/1998 to 4/2001 Mr. Ferré was responsible for the rehabilitation of 
sanitary sewer (up to 5 crews) to meet Miami-Dade Water and Sewer Department EPA Consent 
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Decree requirements.  From 5/2001 to 1/2003, Mr. Ferré was reassigned to project manage over 
fifty ongoing trenchless pipeline rehabilitation projects amounting to $23 million per annum P&L 
responsibility. In total, Mr. Ferré had direct line responsibility for approximately 270,000 linear 
feet of CIPP installed in three regions within Florida and south Georgia.  

 
PIPELINE REHABILITATION PROJECT EXPERIENCE 
   

• Indian Creek Village, FL  Storm Sewer Inspection and Rehabilitation - $ 390,000 
• Miami Dade, FL  WASD S-803 - 2 Year Sectional Lining Repair $ 2,000,000 
• Miami Dade, FL  WASD S-793 Countywide One-Year Contract Removal/Replacement and 

Rehabilitation of Sewer Laterals $ 450,000 
• Miami Dade, FL S-770 MH to MH (CIPP) - $ 4,600,000 
• Miami Dade, FL S-768 Sectional Point Repairs - $ 1,562,000 
• City of Holly Hill, FL - MH to MH CIPP $ 803,000 
• City of Port Orange, FL - MH to MH CIPP $ 697,000 
• Miami Dade, FL S-760 MH to MH (Fold & Form) $ 5,000,000 contract (Managed EPA 2000 

Consent Decree, Project required as many as 5 CIPP Main Line Crews for 3 months, 35,000 LF 
/month) 

• Miami Dade, FL S 756 MH to MH (CIPP) $ 3,000,000 contract (EPA 2000 Consent Decree) 
• Town of Palm Beach, FL MH to MH (CIPP) - $ 1,000,000 Contract 
• City of North Miami, FL MH to MH (CIPP) $ 850,000 Contract 
• City of West Palm Beach, FL MH to MH (CIPP) Annual Contract 
• Long Boat Key, FL - 150 CIPP Lateral Repairs - Annual Contract 
• Seacoast Utilities - MH to MH (CIPP) & 80CIPP Lateral Repairs 
• City of Fort Lauderdale, FL - MH to MH (CIPP) - $ 2,000,000 
• City of Hallandale, FL - MH to MH (CIPP)  & 150 CIPP Lateral Repairs  
• City of Delray Beach, FL - MH to MH CIPP  & 80 CIPP Lateral Repairs  
• City of Pompano Beach, FL - MH to MH (CIPP)  & Sanitary Sewer Repairs 
• City of Lakeland, FL - MH to MH(CIPP) 
• City of Sanford, FL - MH to MH(CIPP) 
• City of Brandon, FL - MH to MH (CIPP) 
• City of Bradenton, FL MH to MH (CIPP) 
• City of Tampa, FL - 14 Street Project - MH to MH (CIPP)  
• City of Sarasota, FL MH to MH (CIPP) 
• Osceola County, FL MH to MH (CIPP) 

 
EDUCATION 
   

• GEORGIA INSTITUTE OF TECHNOLOGY, Atlanta, GA 
Master of Architecture, 1986  
 

• UNIVERSITY OF MIAMI, Coral Gables, FL 
Bachelor of Arts, 1982 

 
 
Certified General Contractor Florida - CGC061052 (since 1999) 
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Roberto Luna 
Managing Member| Project Manager

Over the course of 19 years Mr. Luna has seasoned qualifications as an Operations Manager with the technical 

qualifications that provide expert evaluation on I/I assessment and repair methodologies. As a certified 

operator for the National Association of Sewer Service Companies for both Pipeline Assessment and 

Certification Program (PACP) and Manhole Assessment and Certification Program (MACP), Mr. Luna assures 

that Flotech‘s CCTV crews deliver accuracy of data collection which is critical to a successful SSES, and 

ultimately a good operating wastewater collection system. During Mr. Luna’s tenure Flotech has cleaned and 

inspected over 4,000,000. LF of storm drain and sewer pipe throughout Florida. 

Prior to Flotech, Mr. Luna was founder and president of Environmental Technical Services (ETS), a pipe cleaning and 

inspection company based in Miami, FL from Nov 2007 to 2012 which Flotech acquired.  

From Aug 2001-Sept 2006, Mr. Luna was General Superintendent with oversight responsibility of operations for 

Envirowaste Services Group, Miami, FL. His tasks included problem solving in the field, maintenance of vehicles and 

equipment, and safety reports. The scope of services consisted of Flow Monitoring, Smoke Testing, CCTV inspection 

of the lines, and pipe cleaning. 

EDUCATION 
• B.S. Mechanical Engineering 1985

Havana University, Havana, Cuba

CERTIFICATIONS 

• NASSCO Pipeline Assessment and Certification Program (PACP)

• NASSCO Manhole Assessment and Certification Program (MACP)
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Office of Supplier Development
4050 Esplanade Way, Suite 380

Tallahassee, Florida 32399
850-487-0915

www.dms.myflorida.com/osd

Florida Department of Management Services
Pedro Allende

Minority Business

Certification

Flotech Environmental LLC

04/21/2025 04/21/2027
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CERTIFICATE
O F  C O M P L E T I O N

Daniel Garcia
Has Completed a FDOT Approved Temporary Traffic Control (TTC): Advanced Course

. 

08/28/2023

Issue Date 

08/11/2027

Expiration Date 

M. H

Instructor 

613671

Certificate No. 

Training Provider:

Verify this Certificate by visiting www.motadmin.com

myTTConline

83 Geneva Dr. Ste. 621394

Oviedo FL 32762

Phone: 407-901-0206
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CERTIFICATE
O F  C O M P L E T I O N

Aldo Alvarez
Has Completed a FDOT Approved Temporary Traffic Control (TTC): Advanced Course

. 

08/28/2023

Issue Date 

08/11/2027

Expiration Date 

M. H

Instructor 

613664

Certificate No. 

Training Provider:

Verify this Certificate by visiting www.motadmin.com

myTTConline

83 Geneva Dr. Ste. 621394

Oviedo FL 32762

Phone: 407-901-0206
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Full name Employee ID Business location Position Sex State Driver Type
Aguilera, Yariel 320 South FL Vactor Operator Male FL  Driver - CDL
Alonso, Eliober 175 South FL Vactor Operator Male FL  Driver - CDL

Cardoso, Sadam 239 South FL Vactor Operator Male FL  Driver - CDL
Diaz, Lazaro 223 South FL Vactor Operator Male FL  Driver - CDL

Escudero, Jose L 338 Central FL Vactor Operator Male FL  Driver - CDL
Guinaldo, Anibal J 24 South FL Vactor Operator Male FL  Driver - CDL
Holley, Marcus A 186 South FL Vactor Operator Male FL  Driver - CDL
Llanes, Yosvany 37 South FL Vactor Operator Male FL  Driver - CDL

Lopez, Juan M 123 Central FL Vactor Operator Male FL  Driver - CDL
Medina, Ariel 268 South FL Vactor Operator Male FL  Driver - CDL

Medina, Oscar 286 South FL Vactor Operator Male FL  Driver - CDL
Muguercia Hernandez, Marcial 241 South FL Vactor Operator Male FL  Driver - CDL

Ortiz, Antonio L 307 Central FL Vactor Operator Male FL  Driver - CDL
Perez, Andres 329 Central FL Vactor Operator Male FL  Driver - CDL

Quesada Alvarez, Luis 76 South FL Vactor Operator Male FL  Driver - CDL
Riego, Juan 59 South FL Vactor Operator Male FL  Driver - CDL

Rivera, Harold A 300 Central FL Vactor Operator Male FL  Driver - CDL
Rodriguez, Osweld 214 South FL Vactor Operator Male FL  Driver - CDL

Toledo, Jorge E 284 South FL Vactor Operator Male FL  Driver - CDL
Valdes, Carlos 65 South FL Vactor Operator Male FL  Driver - CDL

Valenzuela, Milton U 28 South FL Vactor Operator Male FL  Driver - CDL
Vega, Jaime 272 Central FL Vactor Operator Male FL  Driver - CDL

Flotech Environmental, LLC - CDL Drivers Page 20



657 SOUTH DRIVE
 SUITE 401 
MIAMI,  FL  33166

Current Principal  Place of Business:

Current Mailing Address:

657 SOUTH DRIVE
 SUITE 401 
MIAMI,  FL  33166  US

Entity Name: FLOTECH ENVIRONMENTAL, LLC

DOCUMENT# L12000004059

FEI Number: 45-4556187 Certificate of Status Desired:

Name and Address of Current Registered Agent:

QUINTANA, YINET   
657 SOUTH DRIVE
 SUITE 401
MIAMI, FL  33166  US

The above named entity submits this statement for the purpose of changing its registered office or registered agent, or both, in the State of Florida.

SIGNATURE:

Electronic Signature of Registered Agent Date

Authorized Person(s) Detail :

I hereby certify that the information indicated on this report or supplemental report is true and accurate and that my electronic signature shall have the same legal effect as if made under 
oath; that I am a managing member or manager of the limited liability company or the receiver or trustee empowered to execute this report as required by Chapter 605, Florida Statutes; and 
that my name appears above, or on an attachment with all other like empowered.

SIGNATURE:

Electronic Signature of Signing Authorized Person(s) Detail Date

YINET QUINTANA

FILED
Apr 29, 2025

Secretary of State
5862905790CC

JOSE FERRE MANAGING MEMBER 04/29/2025

 2025  FLORIDA LIMITED LIABILITY COMPANY ANNUAL REPORT

Yes

04/29/2025

Title MANAGING MEMBER

Name FERRE, JOSE  

Address 657 SOUTH DRIVE
 SUITE 401    

City-State-Zip: MIAMI  FL  33166

Title MANAGING MEMBER

Name LUNA, ROBERTO  

Address 657 SOUTH DRIVE
 SUITE 401    

City-State-Zip: MIAMI  FL  33166
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FLOTECH 
ENVIRONMENTAL 

Civil Conviction and/or Civil Litigation Statement 

August 11, 2025

Flotech Environmental, LLC discloses the below closed injunction for employee Non-Compete: 

Case No. S0-2020-CA-013984-XXXX-MB 

HINTERLAND GROUP, INC v. CURT MARING and FLOTECH ENVIRONMENTAL, LLC 

Injunction Order 

The above-mentioned legal case was active 2020 to 2022 and is now settled. This case does not interfere 

with our work in the proposal location and should not affect this project, should contract be awarded. 

Jose L. Ferre, Managing Member 
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Page 1 of 17 E-Verify MOU for Employers | Revision Date 06/01/13  

Company ID Number: 

THE E-VERIFY  
MEMORANDUM OF UNDERSTANDING 

FOR EMPLOYERS  

ARTICLE I 
PURPOSE AND AUTHORITY 

E-Verify is a program that electronically confirms an employee’s eligibility to work in the United States 
after completion of Form I-9, Employment Eligibility Verification (Form I-9). This Memorandum of 
Understanding (MOU) explains certain features of the E-Verify program and describes specific 
responsibilities of the Employer, the Social Security Administration (SSA), and DHS.   

Authority for the E-Verify program is found in Title IV, Subtitle A, of the Illegal Immigration Reform and 
Immigrant Responsibility Act of 1996 (IIRIRA), Pub. L. 104-208, 110 Stat. 3009, as amended (8 U.S.C. 
§ 1324a note). The Federal Acquisition Regulation (FAR) Subpart 22.18, “Employment Eligibility
Verification” and Executive Order 12989, as amended, provide authority for Federal contractors and 
subcontractors (Federal contractor) to use E-Verify to verify the employment eligibility of certain 
employees working on Federal contracts.  

ARTICLE II 
RESPONSIBILITIES 

A. RESPONSIBILITIES OF THE EMPLOYER  

1. The Employer agrees to display the following notices supplied by DHS in a prominent place that is
clearly visible to prospective employees and all employees who are to be verified through the system: 

a. Notice of E-Verify Participation

b. Notice of Right to Work

2. The Employer agrees to provide to the SSA and DHS the names, titles, addresses, and telephone
numbers of the Employer representatives to be contacted about E-Verify.  The Employer also agrees to 
keep such information current by providing updated information to SSA and DHS whenever the 
representatives’ contact information changes.  

3. The Employer agrees to grant E-Verify access only to current employees who need E-Verify access.
Employers must promptly terminate an employee’s E-Verify access if the employer is separated from 
the company or no longer needs access to E-Verify.   

1609065

The parties to this agreement are the Department of Homeland Security (DHS) and Flotech
Environmental, LLC (Employer).  The purpose of this agreement is to set forth terms and conditions
which the Employer will follow while participating in E-Verify.

Page 52



 

Page 2 of 17 E-Verify MOU for Employers | Revision Date 06/01/13 

Company ID Number: 

 

4.  The Employer agrees to become familiar with and comply with the most recent version of the 
E-Verify User Manual.  

5.  The Employer agrees that any Employer Representative who will create E-Verify cases will 
complete the E-Verify Tutorial before that individual creates any cases.  

a. The Employer agrees that all Employer representatives will take the refresher tutorials when 
prompted by E-Verify in order to continue using E-Verify.  Failure to complete a refresher tutorial 
will prevent the Employer Representative from continued use of E-Verify.   

6. The Employer agrees to comply with current Form I-9 procedures, with two exceptions:  

a. If an employee presents a "List B" identity document, the Employer agrees to only accept "List 
B" documents that contain a photo. (List B documents identified in 8 C.F.R. § 274a.2(b)(1)(B)) can 
be presented during the Form I-9 process to establish identity.) If an employee objects to the photo 
requirement for religious reasons, the Employer should contact E-Verify at  
888-464-4218.  

b. If an employee presents a DHS Form I-551 (Permanent Resident Card), Form I-766 
(Employment Authorization Document), or U.S. Passport or Passport Card to complete Form I-9, 
the Employer agrees to make a photocopy of the document and to retain the photocopy with the 
employee’s Form I-9. The Employer will use the photocopy to verify the photo and to assist DHS 
with its review of photo mismatches that employees contest.  DHS may in the future designate 
other documents that activate the photo screening tool. 

Note: Subject only to the exceptions noted previously in this paragraph, employees still retain the right 
to present any List A, or List B and List C, document(s) to complete the Form I-9.  

7.  The Employer agrees to record the case verification number on the employee's Form I-9 or to print 
the screen containing the case verification number and attach it to the employee's Form I-9.  

8.  The Employer agrees that, although it participates in E-Verify, the Employer has a responsibility to 
complete, retain, and make available for inspection Forms I-9 that relate to its employees, or from other 
requirements of applicable regulations or laws, including the obligation to comply with the 
antidiscrimination requirements of section 274B of the INA with respect to Form I-9 procedures.  

a. The following modified requirements are the only exceptions to an Employer’s obligation to not 
employ unauthorized workers and comply with the anti-discrimination provision of the INA: (1) List B 
identity documents must have photos, as described in paragraph 6 above; (2) When an Employer 
confirms the identity and employment eligibility of newly hired employee using E-Verify procedures, 
the Employer establishes a rebuttable presumption that it has not violated section 274A(a)(1)(A) of 
the Immigration and Nationality Act (INA) with respect to the hiring of that employee; (3) If the 
Employer receives a final nonconfirmation for an employee, but continues to employ that person, 
the Employer must notify DHS and the Employer is subject to a civil money penalty between $550 
and $1,100 for each failure to notify DHS of continued employment following a final 
nonconfirmation; (4) If the Employer continues to employ an employee after receiving a final 
nonconfirmation, then the Employer is subject to a rebuttable presumption that it has knowingly 

    

1609065
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employed an unauthorized alien in violation of section 274A(a)(1)(A); and (5) no E-Verify participant 
is civilly or criminally liable under any law for any action taken in good faith based on information 
provided through the E-Verify.  

b. DHS reserves the right to conduct Form I-9 compliance inspections, as well as any other 
enforcement or compliance activity authorized by law, including site visits, to ensure proper use of 
E-Verify.  

9.  The Employer is strictly prohibited from creating an E-Verify case before the employee has been 
hired, meaning that a firm offer of employment was extended and accepted and Form I-9 was 
completed.  The Employer agrees to create an E-Verify case for new employees within three Employer 
business days after each employee has been hired (after both Sections 1 and 2 of Form I-9 have been 
completed), and to complete as many steps of the E-Verify process as are necessary according to the 
E-Verify User Manual. If E-Verify is temporarily unavailable, the three-day time period will be extended 
until it is again operational in order to accommodate the Employer's attempting, in good faith, to make 
inquiries during the period of unavailability.  

10.  The Employer agrees not to use E-Verify for pre-employment screening of job applicants, in 
support of any unlawful employment practice, or for any other use that this MOU or the E-Verify User 
Manual does not authorize. 

11. The Employer must use E-Verify for all new employees.  The Employer will not verify selectively 
and will not verify employees hired before the effective date of this MOU.  Employers who are Federal 
contractors may qualify for exceptions to this requirement as described in Article II.B of this MOU. 

12.  The Employer agrees to follow appropriate procedures (see Article III below) regarding tentative 
nonconfirmations.  The Employer must promptly notify employees in private of the finding and provide 
them with the notice and letter containing information specific to the employee’s E-Verify case.   The 
Employer agrees to provide both the English and the translated notice and letter for employees with 
limited English proficiency to employees.  The Employer agrees to provide written referral instructions 
to employees and instruct affected employees to bring the English copy of the letter to the SSA.  The 
Employer must allow employees to contest the finding, and not take adverse action against employees 
if they choose to contest the finding, while their case is still pending. Further, when employees contest 
a tentative nonconfirmation based upon a photo mismatch, the Employer must take additional steps 
(see Article III.B. below) to contact DHS with information necessary to resolve the challenge.  

13.  The Employer agrees not to take any adverse action against an employee based upon the 
employee's perceived employment eligibility status while SSA or DHS is processing the verification 
request unless the Employer obtains knowledge (as defined in 8 C.F.R. § 274a.1(l)) that the employee 
is not work authorized. The Employer understands that an initial inability of the SSA or DHS automated 
verification system to verify work authorization, a tentative nonconfirmation, a case in continuance 
(indicating the need for additional time for the government to resolve a case), or the finding of a photo 
mismatch, does not establish, and should not be interpreted as, evidence that the employee is not work 
authorized. In any of such cases, the employee must be provided a full and fair opportunity to contest 
the finding, and if he or she does so, the employee may not be terminated or suffer any adverse 
employment consequences based upon the employee’s perceived employment eligibility status 
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(including denying, reducing, or extending work hours, delaying or preventing training, requiring an 
employee to work in poorer conditions, withholding pay, refusing to assign the employee to a Federal 
contract or other assignment, or otherwise assuming that he or she is unauthorized to work) until and 
unless secondary verification by SSA or DHS has been completed and a final nonconfirmation has 
been issued. If the employee does not choose to contest a tentative nonconfirmation or a photo 
mismatch or if a secondary verification is completed and a final nonconfirmation is issued, then the 
Employer can find the employee is not work authorized and terminate the employee’s employment. 
Employers or employees with questions about a final nonconfirmation may call E-Verify at 1-888-464-
4218 (customer service) or 1-888-897-7781 (worker hotline).  

14.  The Employer agrees to comply with Title VII of the Civil Rights Act of 1964 and section 274B of 
the INA as applicable by not discriminating unlawfully against any individual in hiring, firing, 
employment eligibility verification, or recruitment or referral practices because of his or her national 
origin or citizenship status, or by committing discriminatory documentary practices. The Employer 
understands that such illegal practices can include selective verification or use of E-Verify except as 
provided in part D below, or discharging or refusing to hire employees because they appear or sound 
“foreign” or have received tentative nonconfirmations. The Employer further understands that any 
violation of the immigration-related unfair employment practices provisions in section 274B of the INA 
could subject the Employer to civil penalties, back pay awards, and other sanctions, and violations of 
Title VII could subject the Employer to back pay awards, compensatory and punitive damages. 
Violations of either section 274B of the INA or Title VII may also lead to the termination of its 
participation in E-Verify. If the Employer has any questions relating to the anti-discrimination provision, 
it should contact OSC at 1-800-255-8155 or 1-800-237-2515 (TDD).  

15.  The Employer agrees that it will use the information it receives from E-Verify only to confirm the 
employment eligibility of employees as authorized by this MOU. The Employer agrees that it will 
safeguard this information, and means of access to it (such as PINS and passwords), to ensure that it 
is not used for any other purpose and as necessary to protect its confidentiality, including ensuring that 
it is not disseminated to any person other than employees of the Employer who are authorized to 
perform the Employer's responsibilities under this MOU, except for such dissemination as may be 
authorized in advance by SSA or DHS for legitimate purposes.  

16.  The Employer agrees to notify DHS immediately in the event of a breach of personal information.  
Breaches are defined as loss of control or unauthorized access to E-Verify personal data.  All 
suspected or confirmed breaches should be reported by calling 1-888-464-4218 or via email at           
E-Verify@dhs.gov.  Please use “Privacy Incident – Password” in the subject line of your email when 
sending a breach report to E-Verify. 

17.  The Employer acknowledges that the information it receives from SSA is governed by the Privacy 
Act (5 U.S.C. § 552a(i)(1) and (3)) and the Social Security Act (42 U.S.C. 1306(a)). Any person who 
obtains this information under false pretenses or uses it for any purpose other than as provided for in 
this MOU may be subject to criminal penalties.  

18.  The Employer agrees to cooperate with DHS and SSA in their compliance monitoring and 
evaluation of E-Verify, which includes permitting DHS, SSA, their contractors and other agents, upon 
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reasonable notice, to review Forms I-9 and other employment records and to interview it and its 
employees regarding the Employer’s use of E-Verify, and to respond in a prompt and accurate manner 
to DHS requests for information relating to their participation in E-Verify.  

19.  The Employer shall not make any false or unauthorized claims or references about its participation 
in E-Verify on its website, in advertising materials, or other media.  The Employer shall not describe its 
services as federally-approved, federally-certified, or federally-recognized, or use language with a 
similar intent on its website or other materials provided to the public.  Entering into this MOU does not 
mean that E-Verify endorses or authorizes your E-Verify services and any claim to that effect is false. 

20.  The Employer shall not state in its website or other public documents that any language used 
therein has been provided or approved by DHS, USCIS or the Verification Division, without first 
obtaining the prior written consent of DHS. 

21.  The Employer agrees that E-Verify trademarks and logos may be used only under license by 
DHS/USCIS (see M-795 (Web)) and, other than pursuant to the specific terms of such license, may not 
be used in any manner that might imply that the Employer’s services, products, websites, or 
publications are sponsored by, endorsed by, licensed by, or affiliated with DHS, USCIS, or E-Verify. 

22.  The Employer understands that if it uses E-Verify procedures for any purpose other than as 
authorized by this MOU, the Employer may be subject to appropriate legal action and termination of its 
participation in E-Verify according to this MOU.  

B. RESPONSIBILITIES OF FEDERAL CONTRACTORS  

1.  If the Employer is a Federal contractor with the FAR E-Verify clause subject to the employment 
verification terms in Subpart 22.18 of the FAR, it will become familiar with and comply with the most 
current version of the E-Verify User Manual for Federal Contractors as well as the E-Verify 
Supplemental Guide for Federal Contractors. 

2.  In addition to the responsibilities of every employer outlined in this MOU, the Employer understands 
that if it is a Federal contractor subject to the employment verification terms in Subpart 22.18 of the 
FAR it must verify the employment eligibility of any “employee assigned to the contract” (as defined in 
FAR 22.1801). Once an employee has been verified through E-Verify by the Employer, the Employer 
may not create a second case for the employee through E-Verify.  

a. An Employer that is not enrolled in E-Verify as a Federal contractor at the time of a contract 
award must enroll as a Federal contractor in the E-Verify program within 30 calendar days of 
contract award and, within 90 days of enrollment, begin to verify employment eligibility of new hires 
using E-Verify.  The Employer must verify those employees who are working in the United States, 
whether or not they are assigned to the contract. Once the Employer begins verifying new hires, 
such verification of new hires must be initiated within three business days after the hire date. Once 
enrolled in E-Verify as a Federal contractor, the Employer must begin verification of employees 
assigned to the contract within 90 calendar days after the date of enrollment or within 30 days of an 
employee’s assignment to the contract, whichever date is later.  
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b. Employers enrolled in E-Verify as a Federal contractor for 90 days or more at the time of a 
contract award must use E-Verify to begin verification of employment eligibility for new hires of the 
Employer who are working in the United States, whether or not assigned to the contract, within 
three business days after the date of hire. If the Employer is enrolled in E-Verify as a Federal 
contractor for 90 calendar days or less at the time of contract award, the Employer must, within 90 
days of enrollment, begin to use E-Verify to initiate verification of new hires of the contractor who 
are working in the United States, whether or not assigned to the contract. Such verification of new 
hires must be initiated within three business days after the date of hire. An Employer enrolled as a 
Federal contractor in E-Verify must begin verification of each employee assigned to the contract 
within 90 calendar days after date of contract award or within 30 days after assignment to the 
contract, whichever is later.  

c. Federal contractors that are institutions of higher education (as defined at 20 U.S.C. 1001(a)), 
state or local governments, governments of Federally recognized Indian tribes, or sureties 
performing under a takeover agreement entered into with a Federal agency under a performance 
bond may choose to only verify new and existing employees assigned to the Federal contract. Such 
Federal contractors may, however, elect to verify all new hires, and/or all existing employees hired 
after November 6, 1986.  Employers in this category must begin verification of employees assigned 
to the contract within 90 calendar days after the date of enrollment or within 30 days of an 
employee’s assignment to the contract, whichever date is later.  

d. Upon enrollment, Employers who are Federal contractors may elect to verify employment 
eligibility of all existing employees working in the United States who were hired after November 6, 
1986, instead of verifying only those employees assigned to a covered Federal contract. After 
enrollment, Employers must elect to verify existing staff following DHS procedures and begin        
E-Verify verification of all existing employees within 180 days after the election.  

e. The Employer may use a previously completed Form I-9 as the basis for creating an E-Verify 
case for an employee assigned to a contract as long as: 

i. That Form I-9 is complete (including the SSN) and complies with Article II.A.6,  

ii. The employee’s work authorization has not expired, and  

iii. The Employer has reviewed the Form I-9 information either in person or in 
communications with the employee to ensure that the employee’s Section 1, Form I-9 
attestation has not changed (including, but not limited to, a lawful permanent resident alien 
having become a naturalized U.S. citizen).  

f. The Employer shall complete a new Form I-9 consistent with Article II.A.6 or update the 
previous Form I-9 to provide the necessary information if: 

i. The Employer cannot determine that Form I-9 complies with Article II.A.6,  

ii. The employee’s basis for work authorization as attested in Section 1 has expired or 
changed, or  

iii. The Form I-9 contains no SSN or is otherwise incomplete.  

Note:  If Section 1 of Form I-9 is otherwise valid and up-to-date and the form otherwise complies with 
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Article II.C.5, but reflects documentation (such as a U.S. passport or Form I-551) that expired after 
completing Form I-9, the Employer shall not require the production of additional documentation, or use 
the photo screening tool described in Article II.A.5, subject to any additional or superseding instructions 
that may be provided on this subject in the E-Verify User Manual.  

g. The Employer agrees not to require a second verification using E-Verify of any assigned 
employee who has previously been verified as a newly hired employee under this MOU or to 
authorize verification of any existing employee by any Employer that is not a Federal contractor 
based on this Article. 

3.  The Employer understands that if it is a Federal contractor, its compliance with this MOU is a 
performance requirement under the terms of the Federal contract or subcontract, and the Employer 
consents to the release of information relating to compliance with its verification responsibilities under 
this MOU to contracting officers or other officials authorized to review the Employer’s compliance with 
Federal contracting requirements.  

C. RESPONSIBILITIES OF SSA  

1.  SSA agrees to allow DHS to compare data provided by the Employer against SSA’s database.  SSA 
sends DHS confirmation that the data sent either matches or does not match the information in SSA’s 
database. 

2.  SSA agrees to safeguard the information the Employer provides through E-Verify procedures.  SSA 
also agrees to limit access to such information, as is appropriate by law, to individuals responsible for 
the verification of Social Security numbers or responsible for evaluation of E-Verify or such other 
persons or entities who may be authorized by SSA as governed by the Privacy Act (5 U.S.C. § 552a), 
the Social Security Act (42 U.S.C. 1306(a)), and SSA regulations (20 CFR Part 401).    

3.  SSA agrees to provide case results from its database within three Federal Government work days of 
the initial inquiry.  E-Verify provides the information to the Employer.   

4.  SSA agrees to update SSA records as necessary if the employee who contests the SSA tentative 
nonconfirmation visits an SSA field office and provides the required evidence.  If the employee visits an 
SSA field office within the eight Federal Government work days from the date of referral to SSA, SSA 
agrees to update SSA records, if appropriate, within the eight-day period unless SSA determines that 
more than eight days may be necessary.  In such cases, SSA will provide additional instructions to the 
employee.  If the employee does not visit SSA in the time allowed, E-Verify may provide a final 
nonconfirmation to the employer.   

Note: If an Employer experiences technical problems, or has a policy question, the employer should 
contact E-Verify at 1-888-464-4218. 

D. RESPONSIBILITIES OF DHS  

1.  DHS agrees to provide the Employer with selected data from DHS databases to enable the 
Employer to conduct, to the extent authorized by this MOU:  

a. Automated verification checks on alien employees by electronic means, and  
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b. Photo verification checks (when available) on employees.  

2.  DHS agrees to assist the Employer with operational problems associated with the Employer's 
participation in E-Verify. DHS agrees to provide the Employer names, titles, addresses, and telephone 
numbers of DHS representatives to be contacted during the E-Verify process.  

3.  DHS agrees to provide to the Employer with access to E-Verify training materials as well as an        
E-Verify User Manual that contain instructions on E-Verify policies, procedures, and requirements for 
both SSA and DHS, including restrictions on the use of E-Verify.  

4.  DHS agrees to train Employers on all important changes made to E-Verify through the use of 
mandatory refresher tutorials and updates to the E-Verify User Manual. Even without changes to        
E-Verify, DHS reserves the right to require employers to take mandatory refresher tutorials. 

5.  DHS agrees to provide to the Employer a notice, which indicates the Employer's participation in       
E-Verify. DHS also agrees to provide to the Employer anti-discrimination notices issued by the Office of 
Special Counsel for Immigration-Related Unfair Employment Practices (OSC), Civil Rights Division, 
U.S. Department of Justice.  

6.  DHS agrees to issue each of the Employer’s E-Verify users a unique user identification number and 
password that permits them to log in to E-Verify.     

7.  DHS agrees to safeguard the information the Employer provides, and to limit access to such 
information to individuals responsible for the verification process, for evaluation of E-Verify, or to such 
other persons or entities as may be authorized by applicable law. Information will be used only to verify 
the accuracy of Social Security numbers and employment eligibility, to enforce the INA and Federal 
criminal laws, and to administer Federal contracting requirements.  

8.  DHS agrees to provide a means of automated verification that provides (in conjunction with SSA 
verification procedures) confirmation or tentative nonconfirmation of employees' employment eligibility 
within three Federal Government work days of the initial inquiry.  

9.  DHS agrees to provide a means of secondary verification (including updating DHS records) for 
employees who contest DHS tentative nonconfirmations and photo mismatch tentative 
nonconfirmations. This provides final confirmation or nonconfirmation of the employees' employment 
eligibility within 10 Federal Government work days of the date of referral to DHS, unless DHS 
determines that more than 10 days may be necessary. In such cases, DHS will provide additional 
verification instructions.  

ARTICLE III  
REFERRAL OF INDIVIDUALS TO SSA AND DHS  

A.  REFERRAL TO SSA  

1.  If the Employer receives a tentative nonconfirmation issued by SSA, the Employer must print the 
notice as directed by E-Verify.  The Employer must promptly notify employees in private of the finding 
and provide them with the notice and letter containing information specific to the employee’s E-Verify 
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case.  The Employer also agrees to provide both the English and the translated notice and letter for 
employees with limited English proficiency to employees.  The Employer agrees to provide written 
referral instructions to employees and instruct affected employees to bring the English copy of the letter 
to the SSA.  The Employer must allow employees to contest the finding, and not take adverse action 
against employees if they choose to contest the finding, while their case is still pending.  

2.  The Employer agrees to obtain the employee’s response about whether he or she will contest the 
tentative nonconfirmation as soon as possible after the Employer receives the tentative 
nonconfirmation.  Only the employee may determine whether he or she will contest the tentative 
nonconfirmation.  

3.  After a tentative nonconfirmation, the Employer will refer employees to SSA field offices only as 
directed by E-Verify.  The Employer must record the case verification number, review the employee 
information submitted to E-Verify to identify any errors, and find out whether the employee contests the 
tentative nonconfirmation. The Employer will transmit the Social Security number, or any other 
corrected employee information that SSA requests, to SSA for verification again if this review indicates 
a need to do so.  

4.  The Employer will instruct the employee to visit an SSA office within eight Federal Government work 
days. SSA will electronically transmit the result of the referral to the Employer within 10 Federal 
Government work days of the referral unless it determines that more than 10 days is necessary.  

5.  While waiting for case results, the Employer agrees to check the E-Verify system regularly for case 
updates.  

6.  The Employer agrees not to ask the employee to obtain a printout from the Social Security 
Administration number database (the Numident) or other written verification of the SSN from the SSA.  

B. REFERRAL TO DHS  

1.  If the Employer receives a tentative nonconfirmation issued by DHS, the Employer must promptly 
notify employees in private of the finding and provide them with the notice and letter containing 
information specific to the employee’s E-Verify case.  The Employer also agrees to provide both the 
English and the translated notice and letter for employees with limited English proficiency to 
employees. The Employer must allow employees to contest the finding, and not take adverse action 
against employees if they choose to contest the finding, while their case is still pending. 

2.  The Employer agrees to obtain the employee’s response about whether he or she will contest the 
tentative nonconfirmation as soon as possible after the Employer receives the tentative 
nonconfirmation.  Only the employee may determine whether he or she will contest the tentative 
nonconfirmation. 

3.  The Employer agrees to refer individuals to DHS only when the employee chooses to contest a 
tentative nonconfirmation.  

4.  If the employee contests a tentative nonconfirmation issued by DHS, the Employer will instruct the 
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employee to contact DHS through its toll-free hotline (as found on the referral letter) within eight 
Federal Government work days.  

5.  If the Employer finds a photo mismatch, the Employer must provide the photo mismatch tentative 
nonconfirmation notice and follow the instructions outlined in paragraph 1 of this section for tentative 
nonconfirmations, generally.    

6.  The Employer agrees that if an employee contests a tentative nonconfirmation based upon a photo 
mismatch, the Employer will send a copy of the employee’s Form I-551, Form I-766, U.S. Passport, or 
passport card to DHS for review by:  

a. Scanning and uploading the document, or  

b. Sending a photocopy of the document by express mail (furnished and paid for by the employer).  

7.  The Employer understands that if it cannot determine whether there is a photo match/mismatch, the 
Employer must forward the employee’s documentation to DHS as described in the preceding 
paragraph.  The Employer agrees to resolve the case as specified by the DHS representative who will 
determine the photo match or mismatch.  

8.  DHS will electronically transmit the result of the referral to the Employer within 10 Federal 
Government work days of the referral unless it determines that more than 10 days is necessary. 

9.  While waiting for case results, the Employer agrees to check the E-Verify system regularly for case 
updates. 

ARTICLE IV  
SERVICE PROVISIONS  

A.  NO SERVICE FEES 

1.  SSA and DHS will not charge the Employer for verification services performed under this MOU. The 
Employer is responsible for providing equipment needed to make inquiries. To access E-Verify, an 
Employer will need a personal computer with Internet access.  

ARTICLE V 
MODIFICATION AND TERMINATION 

A.  MODIFICATION  

1.  This MOU is effective upon the signature of all parties and shall continue in effect for as long as the 
SSA and DHS operates the E-Verify program unless modified in writing by the mutual consent of all 
parties.  

2.  Any and all E-Verify system enhancements by DHS or SSA, including but not limited to E-Verify 
checking against additional data sources and instituting new verification policies or procedures, will be 
covered under this MOU and will not cause the need for a supplemental MOU that outlines these 
changes. 
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B.  TERMINATION 

1.  The Employer may terminate this MOU and its participation in E-Verify at any time upon 30 days 
prior written notice to the other parties.  

2.  Notwithstanding Article V, part A of this MOU, DHS may terminate this MOU, and thereby the 
Employer’s participation in E-Verify, with or without notice at any time if deemed necessary because of 
the requirements of law or policy, or upon a determination by SSA or DHS that there has been a breach 
of system integrity or security by the Employer, or a failure on the part of the Employer to comply with 
established E-Verify procedures and/or legal requirements. The Employer understands that if it is a 
Federal contractor, termination of this MOU by any party for any reason may negatively affect the 
performance of its contractual responsibilities.  Similarly, the Employer understands that if it is in a state 
where E-Verify is mandatory, termination of this by any party MOU may negatively affect the 
Employer’s business.   

3.  An Employer that is a Federal contractor may terminate this MOU when the Federal contract that 
requires its participation in E-Verify is terminated or completed. In such cases, the Federal contractor 
must provide written notice to DHS. If an Employer that is a Federal contractor fails to provide such 
notice, then that Employer will remain an E-Verify participant, will remain bound by the terms of this 
MOU that apply to non-Federal contractor participants, and will be required to use the E-Verify 
procedures to verify the employment eligibility of all newly hired employees. 

4. The Employer agrees that E-Verify is not liable for any losses, financial or otherwise, if the Employer 
is terminated from E-Verify. 

ARTICLE VI 
PARTIES 

A. Some or all SSA and DHS responsibilities under this MOU may be performed by contractor(s), and 
SSA and DHS may adjust verification responsibilities between each other as necessary. By separate 
agreement with DHS, SSA has agreed to perform its responsibilities as described in this MOU.  

B. Nothing in this MOU is intended, or should be construed, to create any right or benefit, substantive 
or procedural, enforceable at law by any third party against the United States, its agencies, officers, or 
employees, or against the Employer, its agents, officers, or employees.  

C. The Employer may not assign, directly or indirectly, whether by operation of law, change of control or 
merger, all or any part of its rights or obligations under this MOU without the prior written consent of 
DHS, which consent shall not be unreasonably withheld or delayed.  Any attempt to sublicense, assign, 
or transfer any of the rights, duties, or obligations herein is void. 

D. Each party shall be solely responsible for defending any claim or action against it arising out of or 
related to E-Verify or this MOU, whether civil or criminal, and for any liability wherefrom, including (but 
not limited to) any dispute between the Employer and any other person or entity regarding the 
applicability of Section 403(d) of IIRIRA to any action taken or allegedly taken by the Employer.  

E. The Employer understands that its participation in E-Verify is not confidential information and may be 
disclosed as authorized or required by law and DHS or SSA policy, including but not limited to, 
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Congressional oversight, E-Verify publicity and media inquiries, determinations of compliance with 
Federal contractual requirements, and responses to inquiries under the Freedom of Information Act 
(FOIA).  

F.  The individuals whose signatures appear below represent that they are authorized to enter into this 
MOU on behalf of the Employer and DHS respectively. The Employer understands that any inaccurate 
statement, representation, data or other information provided to DHS may subject the Employer, its 
subcontractors, its employees, or its representatives to: (1) prosecution for false statements pursuant to 
18 U.S.C. 1001 and/or; (2) immediate termination of its MOU and/or; (3) possible debarment or 
suspension. 

G. The foregoing constitutes the full agreement on this subject between DHS and the Employer.  

To be accepted as an E-Verify participant, you should only sign the Employer’s Section of the 
signature page. If you have any questions, contact E-Verify at 1-888-464-4218.   
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Approved by: 

Employer 

Name (Please Type or Print) Title 

Signature Date 

Department of Homeland Security – Verification Division 

Name (Please Type or Print) Title 

Signature Date 

Flotech Environmental, LLC

Electronically Signed

1609065

11/14/2020

Yinet Quintana

Electronically Signed

USCIS Verification Division

11/14/2020
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Information Required for the E-Verify Program 

Information relating to your Company: 

Company Name 

Company Facility Address 

Company Alternate Address 

County or Parish 

Employer Identification Number 

North American Industry 
Classification Systems Code 

Parent Company 

Number of Employees 

Number of Sites Verified for 

  

   

1 site(s)

1609065

Flotech Environmental, LLC

454556187

20 to 99

MIAMI-DADE

657 South Drive
Suite 401
Miami Springs, FL 33166

811
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Are you verifying for more than 1 site? If yes, please provide the number of sites verified for in 
each State: 

FL 1
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Information relating to the Program Administrator(s) for your Company on policy questions or 
operational problems:  

Email

Email
Fax

Fax

Yinet Quintana

Yinet Quintana

1609065

yinet.quintana@flotechllc.com

yinet.quintana@flotechllc.com

3055055565

3055055565Phone Number

Phone Number

Name

Name
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This list represents the first 20 Program Administrators listed for this company.
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Flotech Environmental, LLC 
657 South Drive, Suite 401 
Miami, FL 33166 
866-299-3323
estimating@flotechllc.com 

Date: August 11, 2025 

To: 
Finance Department/Procurement Division 
City of Coral Gables 
2800 SW 72nd Avenue 
Miami, FL 33155 

Subject: Affirmation of Compliance with Local Preference Ordinance 2009-53 / Procurement Code Sec. 2-
696 

Dear Procurement Officer, 

In connection with our submission in response to IFB No. 2025-020, we hereby affirm that Flotech 
Environmental, LLC is in compliance with the City of Coral Gables’ Local Preference Ordinance 2009-53, § 2, 
dated November 17, 2009, and Procurement Code Section 2-696, as applicable. 

We understand that in order to be considered for preference as a Coral Gables-based and/or Miami-Dade 
County-based business, such compliance must be affirmed at the time of bid submission. Accordingly, we 
confirm the following: 

• Flotech Environmental, LLC maintains a physical business address within Coral Gables and/or
Miami-Dade County, as defined under the ordinance. 

• We are duly registered and authorized to conduct business in the State of Florida. 

• All representations made in support of our eligibility for local preference are accurate and verifiable
upon request.

We appreciate the opportunity to participate in this procurement process and remain committed to 
supporting the City of Coral Gables’ initiatives to promote local economic engagement. 

Should you require any additional documentation or clarification, please do not hesitate to contact us. 

Sincerely, 

Jose L. Ferre 
Managing Member 
Flotech Environmental, LLC 
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