
 

  

 

City of Coral Gables 
CITY COMMISSION MEETING 

August 24, 2021 
 

ITEM TITLE: 

ORDINANCE ON SECOND READING 

 

AN ORDINANCE AMENDING CHAPTER 46 OF THE "CODE OF THE CITY OF CORAL GABLES," 

ENTITLED "PENSIONS," IMPLEMENTING PROVISIONS OF THE 2020-2023 COLLECTIVE 

BARGAINING AGREEMENT BETWEEN THE CITY AND THE FRATERNAL ORDER OF POLICE 

(“FOP”); AMENDING SECTION 46-26, COMPULSORY PARTICIPATION; AMENDING SECTION 

46-27, PURCHASE OF CREDITED SERVICE FOR PERIOD OF MILITARY SERVICE AND/OR 

EMPLOYMENT WITH OTHER PUBLIC EMPLOYERS; AMENDING SECTION  46-253, NORMAL 

RETIREMENT INCOME; AMENDING SECTION 46-262, LIMITATION ON PAYMENT OF 

RETIREMENT INCOME; AMENDING SECTION 46-269,  DEFERRED RETIREMENT OPTION 

PLAN; AND PROVIDING FOR SEVERABILITY, REPEALER, CODIFICATION, AND AN 

EFFECTIVE DATE. 

 

 

DEPARTMENT HEAD RECOMMENDATION: 

Approval. 

 
BRIEF HISTORY: 

This Ordinance implements the following pension changes contained in the recently ratified 2020-2023 

collective bargaining agreement between the City and Fraternal Order of Police, Lodge No. 7.   

 The maximum participation in the DROP is extended to 96 months.  If employees remain 

employed by the City during their 8th year in the DROP, they will be assigned to road patrol unless 

otherwise directed by the Police Chief in his sole discretion. 

 Effective October 1, 2022, the maximum amount of the annual normal retirement benefit based on 

the normal annuity form (life with 10 year certain) payable at retirement shall be the lesser of 

$98,838 or 75% of the employee’s average final compensation.   

 Employees hired after the ratification date of this agreement who retired from other police agencies 

and are hired by the City as full-time police officers will have the option to participate in the 

Retirement System or a Defined Contribution Plan.  Employees retired from the City’s police 

department who are hired as full-time police officers will only have the option to participate in the 

Defined Contribution Plan.  If the employee participates in a Defined Contribution Plan established 

by the City, the City will contribute 7% of the employee’s base pay.   

 The pension buy back formula for those employees hired prior to October 1, 2019, who had prior 

military or other public employer service, but were not eligible to purchase their prior service as 

of October 1, 2019 because they had not completed the requisite five (5) years of service with the 

City to be eligible to do so, shall be 18% of the employee’s pensionable earning during their 1st 

year of service multiplied by the number of years being purchased.   

 



 

 

APPROVED BY: 

Department Director City Attorney (If Applicable) Assistant City Manager City Manager 

    
ATTACHMENT(S): 

1. Ordinance  

2. Actuarial Impact Statement by Gabriel Roeder Smith and Company   


