
CITY OF CORAL GABLES, FLORIDA 

RESOLUTION NO. 2009-45 

A RESOLUTION OF THE CITY OF CORAL GABLES, 
FLORIDA RATIFYING THE COLLECTIVE BARGAINING 
AGREEMENT BETWEEN THE CITY OF CORALGABLES 
AND INTERNATIONAL ASSOCIATION OF FIREFI 
GHTERS, LOCAL 121 0 FOR THE CONTRACT PERIOD 
FROM OCTOBER 1, 2008 THROUGH SEPTEMBER 30, 
2011. 

BE IT RESOLVED BY THE COMMISSION OF THE CITY OF CORAL 
GABLES: 

SECTION 1. That the Collective Bargaining Agreement with the 
International Association of Firefighters, Local 1210, shall be and it is hereby ratified as to 
the terms and conditions therein, for the contract period October 1, 2008 through September 
30,201 1, a copy of which is attached. 

SECTION 2. That the City Manager and City Clerk are hereby authorized to 
execute the Agreement herein ratified on behalf of the City of Coral Gables and the 
executed Agreement shall be made a part of this Resolution and kept in the office of the City 
Clerk. 

SECTION 3. That this Resolution shall become effective immediately upon the date of 
its passage adoption herein. 

PASSED AND ADOPTED ON THIS TWENTY-FOURTH DAY OF FEBRUARY, 
A.D., 2009. 

(Moved: Withers / Seconded: Anderson) 
(Yeas: Kerdyk, Withers, Anderson, Cabrera, Slesnick) 
(Unanimous: 5-0 Vote) 
(Agenda Item: H-2) 

DONALD D. SLESNICK I1 
MAYOR 

VED AS TO FORM AND 
SUFFICIENCY: 

. HERNANDEZ 
EY 
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ARTICLE 1 
AGREEMENT 

THIS AGREEMENT is entered into by the CITY OF CORAL GABLES, FLORIDA, a municipal 

corporation hereinafter referred to as the "City", and LOCAL 1210, INTERNATIONAL ASSOCIATION OF FIRE 

FIGHTERS, hereinafter referred as the "Employee Organization". 

ARTICLE 2 
RECOGNITION 

The City hereby recognizes the Union as the sole and exclusive bargaining agent for all firefighting 

personnel in the classified service, but excluding the Fire Chief, Deputy Fire Chief(s), and Division Chief(s), for the 

purpose of collective bargaining in all matters concerning wages, hours, and other terms and conditions of 

employment. 

ARTICLE 3 
DUES CHECK-OFF 

3.1. Any member of the Employee Organization, who has subn~itted a properly executed dues authorization 

card or statement to the City Manager or designee in accordance with a fonnat prescribed or approved by 

the City may, by request in writing, have membership dues in the Employee Organization deducted from 

wages. Dues shall be deducted once a month, and shall, thereafter, be transmitted to the Employee 

Organization. However, the City shall have 110 responsibility or any liability for any monies once sent to the 

Employee Organization, nor shall the City have any respoiisibility or any liability for the improper 

ded~lction of dues. Further, the Employee Organization shall hold the City harmless for non-intentional 

errors in the administration of the dues deduction system. 

3.2. It shall be the responsibility of the Employee Organization to notify the City Manager or designee of any 

change in the amount of dues to be deducted at least sixty ( 6 0 )  days in advance of said change. Under no 

circumstances shall the City be required to deduct Employee Organization fines, penalties or assessments 

from the wages of any member. 

3.3. Any member of the Employee Organization may, on thirty (30) days written notice to  the City and the 

Employee Organization, withdraw from membership in the Employee Organization and the City shall cease 

deducting dues from wages. 

3.4. This Article shall not pertain to the deduction and submission of hospitalization contributions to the 

Union's plan. 

4.1. The President of the Employee Organization and two (2) additional members designated by the President, 

shall each be granted leave with pay dur~ng the ~LII-atloll of this Ageement to attend Employee 

Organization meetings, seminars, state and natlonal conventions, or any other Union b~~s iness .  This leave 

shall not exceed more than three (3) consecutive duty days for combat personnel and five ( 5 )  consecutive 

duty days for staff personnel, not to exceed a combrned total of one thousand eight hundred ( 1  800) hours 



annually, with no carryover from year to  year. No more than two (2) persons shall be from the same 

battalion. All reqt~ests for this leave shodd  be initiated by tlie Union President or designee 24  ~ O L I T S  in 

advance, when possible and be for a min im~~ni  of four (4) hours. When the leave request is submitted after 

business hours, weekends, holidays, and under the 24 hour requirement, the President or designee will 

notify the SDO. If this request causes overtime, Union time will be assessed at the time and one half rate, 

except the Union President will be assessed at straight time. Union leave of less than four (4) hours may be 

charged with the understanding that no overtime will result from such leave. 

a) The Union President, Vice President and Secretary/Treasurer shall be granted Union time to attend 

actual collective bargaining sessions with tlie City for the renegotiation of the Agreement. In 

addition, three (3) members of tlie negotiating team (not to exceed two (2) per shift) shall also be 

granted Union time to attend the aforementioned. If overtime is caused by the attendance of these 

members, Union times sliall be assessed at the time and one half rate (except as stated above). 

b) Upon request from tlie  mio on and approval by tlie Fire Chief or designee, the Union President may 

alter the work schedule within the guidelines of Article 46 (#2 and addendum) to attend to 11111011 

business. 

4.2. The Union sliall not use other City facilities for Union regular or special meetings or Executive Board 

meetings,  inl less specifically a~~tliorized by the Fire Chief or designee in advance. Bargaining ~mi t  

members may attend these meetings while on duty provided fire district coverage is maintained. 

4.3. The individual men~bel-s of Local 1210 will be allowed to donate up to eight (8) I io~as of either annual or 

compensatory leave to a leave pool administered by the City, not to exceed two h ~ ~ n d r e d  (200) hours in 

total for each year covered by this Agreement. This donation can only be made once a year, at a time 

decided by tlie Union President. This pool cannot be carried over from year to year. The two hundred (200) 

hours or any portion thereof sliall be ~ ~ s e d  prior to the one thousand eight hundred (1800) hour pool as 

described in section one ( I )  of this Article. 

ARTICLE 5 
STRIKES A N D  LOCKOUTS 

5.1. There will be no strikes, work stoppages, slowdowns, boycotts, job action, or refilsal to perform assigied 

work by the employee covered under this Agreement. 

5.2. Recogn~zing that Florida law prohibits the activities en~~merated in paragraph 1 above, the parties agree that 

any employee who participates in or promotes any of the aforesaid activities may be discharged or 

otherwise disciplined by the City. 

5.3. It is recognized by the parties that activities en~imerated in paragraplis 1 and 2 above are contrary to Ideals 

of  professionalism and to the Fire Department's community responsibility and that any violation of this 

Article would give rlse to irreparable damage to tlie C ~ t y  and to the p ~ ~ b l i c  at large. Accord~ngly, it 1s 

understood and agreed that in the event of any violation of this Article the City shall be entitled to seek and 

obtain legal and/or equitable rel~ef  in any court of competent j~~risdiction. 

5.4. For the purpose of this Article, it is agreed that the Employee Organizat~on shall be responsible and liable 

for any act committed by its officers, agents, and/or representatives, wliicli act constitutes a violation of the 

provisions herein. In addition to all other I-ights and 1-emedles available to the City In the event of a breach 

of the provisions herein, tlie City sliall lime the right to ~~iiilaterally and witlio~tt f~n-ther nottce cease dues 



deduction, terminate this collective bargaining agreement and/or withdraw recognition from the Employee 

Organization. 

ARTICLE 6 
WAGES 

6.1. It is ~inderstood and agreed by both parties that all einployees covered by this ageement shall receive an 

across-the-board wage increase of two percent (2%), effective with the pay period that inclt~des July I, 

2007. It is further iinderstood and agreed by both parties that all employees covered by this agreement shall 

receive n o  wage increase, effective with the pay period that includes October 1, 2008. It is ilnderstood and , 

agreed by both parties that all employees covered by this agreement shall receive an across-the-board wage 

increase of five percent (5'%), effective with the pay period that includes October 1, 2009. The provisions 

of this article apply only to those covered employees employed on the ratification date of this Agreement or 

on the effective date of any pay increase. 

6.2 Merit increases shall be five percent (5%) for eligible employees ~lntil the maximum of  the pay range of the 

employee is reached (maximiim not to include loyalty steps). I t  is ~lnderstood that such merit increases shall 

not exceed the pay range cap for each classification and that a final merit increase of less than five percent 

(5%) may be in order in some instances. 

6.3 Employees covered by this Agreement shall receive a loyalty payment of 5% after ten (lo),  fifteen (1 5) and 

twenty (20) years of service. No one shall be eligible to receive more than three (3) loyalty increases. 

6.4 Uncertified Firefighter rec r~~i t s  shall receive a salary at five percent (5%) below that of beginning 

Firefighter ~intil they become f~illy certified. At that time, the salary of the recruit will be moved LIP to  the 

minimum of the Firefighter salary range. The anniversary for a merit increase shall be one year after 

certification. 



ARTICLE 6 - ADDENDUM 
IAFF SALARY SCHEDULE 

(ANNUAL BASE SALARY - NOT INCLUDING LOYALTY PAYMENTS AND CERTIFICATION ALLOWANCES) 

Firefighter Recruit 

' A Y  GRADE 

Battalior1 Chief  

CLASSIFlCATION 
TITLE 

OCTOBER 1,2009 I JULY 1,2007 
2% 

MINIMUM 

44,440.17 

46,662.56 

'"11 cach of the first two years, the Battalion Chief shall receive an additional 5% above the base rate. 

MAXIMUM 

62.569.76 

65,698.44 

5% 
MINIMUM MAXIMUM 



ARTlCLE 7 
MANAGEMENT RIGHTS 

7.1. The Employee Organization and its menibers recognize that the City has the exc i~~s ive  right to manage and 

direct the Fire Department. Accordingly, the City specifically, but in no way of limitation, reserves the 

excinsive right to: 

a. hire, fire for cause, promote and lay off employees; 

b. transfer employees from location-to-location and from time-to-time; 

c. rehire employees; 

d. dete~mine the starting and q~~i t t ing  time and the n ~ ~ m b e r  of I I O L I ~ S  and shifts to  be worked s~tbject to  

Article 16; 

e. maintain the efficiency of employees by communication through supervisory personnel; 

f. merge, consolidate, s~ibcont~-act, expand, 01- close the Department or any part thereof or expand, 

reduce, alter, combine, assign or cease any job; 

g. control the use of equipment and property of the City; 

h. determine the n ~ ~ m b e r ,  location and operation of headquarters, annexes, and divisions thereof; 

I. determine the size and composition of the work force; 

j. form~~late  policy, r ~ ~ l e s  and regulations; 

I<. introduce new or improved services, maintenance procedures, materials, facilities and equipment, 

and to have complete authority to exercise those r~ghts  and powers incidental thereto, including 

the right to make   mi lateral changes when necessary; 

I .  manage the City's Fire Department, jobs, and job locations; 

7.2 If the City fails to exercise any one or more of the above filnctions fiom time-to-time, it shall not be 

deemed a waiver of the City's right to exercise any or all of such functions. Any right, power or privilege 

of the City not specifically relinq~~lshed by the City in this Agreement shall remain with the City. 

ARTICLE 8 
UNIFORM ALLOWANCE 

8.1. The City agrees to furnish the following nn~form items; shirts, trousers, hats, belts, jumpsuits, tee shirts, 

gym shorts, jackets and PPE fanny pack, in sufficient qi~antities. 

8.2. The level of inventory and method o f  suwey~ng i~n~fol-m Itenis unfit for wear will be determined by the Fire 

Chief or designee. 

8.3. Uniform items may be replaced as needed at the d~scretlon of the Fire Chief or designee. 

8.4. All members are s~ibject to ~miforni specifications, Sect~on F, Rules and Reg~~lationsIStandard Operating 

Proced~nes. 

8 .5 .  Effective October 1, 2001, the a n n ~ ~ a l  L I I ~ I ~ O I - I ~  allo\\~ance shall be S I X  hundred dollars ($600.00). The cost 

of any ~lniforin changes dictated by the C ~ t y  shall be bome by the C ~ t y .  

8.6. Bargaining unit members shall be respons~ble for replacement expenses for lost, stolen, damaged ~mforrn 

items that are deten-nined by the Rewe\\ Committee to be caused by the member's negligence. 



8.7. The Review Committee shall be comprised of; a bargaining cmit member and a non-bargaining unit 

member. In cases where a review does not result in a ~~naninious finding, the Fire Chief or designee, shall 

determine all stalemates. 

ARTICLE 9 
MAINTENANCE OF EXISTING POLICY 

Except as specifically addressed in this Agreement, the City shall maintain its existing policy with regard to 

providing parking facilities for employees' standard size automobiles, sleeping, bathroom, dressing, kitchen and 

recreational facilities and providing b~mker gear. 

ARTICLE 10 
MERIT INCREASES 

Merit pay increases for all Fire Department classifications shall be granted ~ ~ p o n  the completion of the required time 

in each grade, so long as the employee's service and performance has been satisfactory. The determination of 

whether the employee's service performance has been satisfactol-y shall be within the sole discretion of the Fire 

Chief or designee. 

Special examinations may be administered to determine if the eniployee shall be granted an increase, within the sole 

discretion of the Fire Chief or designee. Any employee who is not granted a merit increase shall be notified of the 

specific reason(s) the said increase is not received. 

ARTICLE I 1  
MINIMUM STAFFING 

The City agrees to provide n i in im~~m staffing for Fire Fighting Equipment in active service. 111 order to 

provide a niinimum level of safety and protection to personnel in the FireIRescue Service, and to the 

citizens and taxpayers of  the City, routine daily staffing will be 110 less than thirty-two (32) battalion 

personnel. If the City expands or reduces its present firelresc~~e coverage boundaries, routine daily staffing 

will be increased or reduced accordingly. 

The City agrees to f i l l  the below listed battalion positions 011 the fire department by taking each position on 

apparatus and ni~~ltiplymg it by a factor of (3.75). This factor would be used for the listed positions present 

and future. When applymg the factor to each position the totals shall be rounded to the nearest m ~ ~ l t ~ p l e  of 

3. 111 the event of a tie. the nmnber will be rounded up. 

a. The battalion p o s ~ t ~ o n s  that the factor 1s appl~ed to are: 1 )  Captanis, 2) Lieutenants, 3) 

Dr~ver Engineers, 4) Paramedics 

b. Examples of how to calci~late factor: 

2 x 3.75 = 9 

3 x 3 .75= 12 

4 x 3.75 = 15 

Apparatus in sel-vlce shall be staffed \\.it11 no less than: 

a. Engine Conipan~es ---Four (4) battalion personnel 



b. Rescue Units ---Three (3) battalion personnel 

c. AerialIAir Truck/Sq~iad Transport (2 or 3 piece company) --- Three ( 3 )  to five ( 5 )  

battalion personnel 

d. Additional aerials --- Four (4) battalion personnel 
-9. 

-'- 11.4. The minimum number of Officers assigned to the battalions: 

15 Captains ( 5  per battalion) 

-2 1 Lieutenants (7  per battalion) 

ADDENDUM 

This addendum is written in order to clarify the intent of article # I  1, Miniii~inii Staffing. 

Paragraph #2. 

Refers to the factor of  3.75, which is i~sed to figctre o ~ i t  the actual number of personnel needed to fill 

specific battalion positions. Each of the below listed positions on the apparatwi are multiplied by a factor 

of 3.75 in order to assign the needed personnel. 

a.  These specific battalion positions are: Captains, Lieutenants, Driver Engineers, and Paramedics 

only. 

b. These figiaes are examples on how to multiply the factor of 3.75 in order to figure o ~ i t  how many 

personnel are needed for the above specific positions. 

Paragraph #3. 

This refers to the minim~im n ~ ~ r n b e r  of personnel needed to staff in-service vehicles. 

a. This describes the minim~rm n~nnber  of personnel assigned to an engine company only. 

b. This describes the ininim~iin n~imber of personnel assigned to a rescue vehicle only. 

c. This states that the number of personnel assigned to the AerialIAir T r ~ ~ c l t i S q ~ ~ a d  Transport is a 

miniinum of three (3). These pel-sonnel can be utilized in any combination needed, i.e. (at the 

discretion of the Fire Chief or designee). If the Aerial, Air Truclt and Squad Transport unit are 

placed in service (3 piece company), minimum staffing will be five ( 5 ) .  At the discretion of the 

Fire Chief or designee, these personnel can be utilized In any combination needed. 

d. Additional aerials. This refers to any aerial units (in addition to #3, c above), that are p ~ ~ t  into 

servlce by the city, that are not presently in service. These would be considered a srngle unit and 

not a combination  nit. 

Paragraph #4. 

This is a breakdown of the total number officers on battalion, and the total n ~ ~ m b e r  of officers assigned to 

each separate battalion as of May 1995. The 3.75 factor will be applied for any added in-serv~ce apparatus. 



ARTICLE 12 
A L A R M  WATCH 

Alarm watcli may, at the employee's option, be perfornied by employees covered by this Agreement. Such 

employees will be trained on-duty, work Fire Dispatch only, and shall only be worked during overtime Iio~lrs. 

Employees declining an alarni watcli overtinie offer shall be charged with an ove~time refi~sal. 

ARTICLE 13 
PERSONNEL REDUCTION 

In the case of personnel reduction, employees shall be rcduced-in-force on the basis of seniority as 

established in Article 26 of this Agreement. If more than one classification is affected, those employees in the higher 

classification shall be afforded the o p p o ~ t ~ ~ n i t y  to revert to the next lower rank. No new employees shall be hired in 

a classification for which they are qt~alified ~lntil the employees involved in the reduction-in-force are offered the 

opportunity to return to work, and must not be physically andlor ~nentally incapacitated and must be capable of 

performing the work available at the time of recall, within the sole discretion of the Fire Chief or designee. 

Employees covered by this Agreement shall not retain any recall rights beyond twenty-four (24) months from the 

date of reduction. 

A R T l C L E  14 
A N N U A L  LEAVE 

14.1. Annual Leave shall be granted during each fiscal year. Selection for each Annual Leave period shall be on 

a battalion basis according to time in service. There shall be one list per battalion with four (4) daily anni~al 

leave slots. The Annual Leave list will be posted by June 1 and completed by September 30 of each year. 

No more than two (2) officers, two (2) assigned paramedics, two (2) assigned driver-engineers or two (2) 

firefighters will be allowed off on the same day. Ann~cal Leave for accounting purposes shall be in 

accordance with n~lmber 8 of this article. Any changes in tlic completed Annual Leave list will necessitate 

agreement wltli employees affected by such change. Each employee shall have a maximum of seventy-two 

(72) hours after notificat~on within which time the employee must select any Ann~lal Leave period(s). Any 

employee failing to select Annual Leave within seventy-two (72) hours after notification will be passed 

over. Any employee who will be on Leave (or Kelly Day) during June 1 throi~gh September 30, will leave 

a first, second and third choice with the Fire Chief or designee. 

14.2. The rate of accriial of Ai in~~al  Leave for those employees 011 a twenty-four (24) hour shift b a s ~ s  shall be as 

follows: 

Lenetli of Service Number of HOLII-s 

I st year 

2nd through 9th yeal- 

10th through 14th year 

15th through 19th year 

20th through 24th yeax- 

25th year and over 



14.3. The maximum accuniulation of leave for employees on a twenty-four (24) Iioiir shift basis shall be three 

li~indred and eight (308) hotirs, not includiny that eanied each year. 

14.4. An employee may be allowed to take tlie amount of Comp Leave, andlor Anniial Leave accrued for that 

year, plus birthday, floating holidays and sick leave that has been converted to Annual Leave, by ~ising 

consecutive leave days. In addition, an cmployee niay use any acctimulated Annual Leave during the 

remainder of tlie year, subject to tlie operational needs of tlie Department and tlie approval of  the Fire Chief 

or designee. No ~tnscheduled Anniial Leave will be permitted without approval of  tlie Fire Chief or 

designee. A minimum of forty-eight (48) hours of aniiual leave (one [I]  week) per year must be taken. 

These hours may be taken in separate twenty-four (24) Iio~ir increments. Canceling of scheduled Annual 

Leave by an employee may only be permitted by written notification to the Fire Chief or designee to be 

received no later than 3 dtlty days prior to tlie scheduled leave. In the event that a request is submitted in 

less than the required time, tlie Fire Chief or designee will have the discretion to consider and approve such 

request, when it is in tlie best interest of the City. 

14.5. All provisions of Rule 12.2 of the City's Personnel Rules and Regulations, as amended, relating to Annual 

Leave sliall remain in fiill force and effect. However, any eniployee covered hereunder, who has accrued 

and eanied ann~ral leave, may request payment of  s a d  accrtied and earned annual leave, not to exceed one 

hundred forty four (144) hours, (one hundred twenty [I201 h0~11.s for employees on a 40 hour work week) at 

his rate of pay in effect at the time of the request. The aforementioned option may not be invoked more 

than once in any one (1) leave year. The employees may invoke the option at any time during the leave year 

prior to September I. 

14.6. During the last fiscal year of service with the City, an employee may request to sell LIP to a total of 160 

h o ~ ~ r s  of accrued annual leave. This option may result in a second r e q ~ ~ e s t  and payment for sale of leave 

during the last fiscal year of employment but not to exceed 160 hours. 

14.7. Upon separation from tlie Fire Department, ~ ~ n u s e d  accumulated (earned) Ann~tal Leave will be paid at the 

employee's current rate of pay. 

14.8. The fiscal year for anntial leave accounting purposes will end on tlie final day of tlie last fidl pay period in 

September. Any leave taken after that date will be considered as being used in the following fiscal year. 

ARTICLE 15 
OV ERTlNl E 

15.1. The City agrees to adopt a plan providing for the d~stribution of overtime within a battalion in the Fire 

Department which sliall permit an equal distribution of overtime by seniority. 

15.2. The Fire Chief or designee will take steps to assure that all battalions are as equally staffed as possible. 

15.3. The established rate of pay for hours beyond normal duty ho~irs as outlined in Article 16 shall be one and 

one half (1-112) times tlie ho~irly rate of pay w ~ t h  the exception of when an agency other than the City of 

Coral Gables is paylng a pre-established rate for services. In such instances tlie hourly rate for Flre Watch 

shall be S30.00, and the hourly rate for all other servlccs shall be S45.00, with a four (4) hour minimt~m for 

each. Each employee shall have the option to dec~de  with~n 30 days fiom the s igimg of a new contract to 

remove their name fiom the S30 and/or S45 per houri "services other than" duty logs. Each e~nployee w~ll  

be respons~ble for for\vard~ng a iiiemo w t l i  their dec~sion to the F i e  Chief or designee. This option will 



remain in effect ~lntil the signing of a new contract. For non-FEMA related deployments (out of  Miami- 

Dade County), portal to portal will bc paid, by the req~~est ing agency. 

Whenever possible combat personnel will work in combat positions and staff personnel will work in staff 

positions, with the exception that staff personnel can accept ove~time when it is other than combat 

overtime. 

Absences that invoke the minimuni staffing provision of this Agrcement (Article 11) will be filled on an 

oveitime basis by employees of eq~lal or appropriate rank whenever possible. 

The overtime logs will be kept in the Firc Chief or designee's office, available for review. The overtime 

logs shall be maintained by the Fire Chief or designee and will show all actions pertaining to overtime. The 

City and the Union both agree that there are two (2) types of ove~time; 

a. Mandatory overtime: The nat~11-e of mandatory overtime is such that the individual affected by it 

does not have the opportunity to reject or refiise it (excepting a death in the immediate family). 

Some examples of mandatory overtime include but are not limited to temporary hold over, 

subpoenas, depositions, emergency ale~ts ,  major City emergencies, and promotional exam 

holdovers. Mandatory overtime will not be charged on the log. 

b. Voluntary overtime: The nature of voluntary overtime is s~lcli that the individual offered it is 

entitled to refilse it. Some examples that could cause voluntary overtime include but are not 

limited to projected temporary vacancies, sick calls, seminars, and fire watch. 

c. Voluntary to Mandatory Overtime: If volunteers cannot be located as described in 15.6.b and the 

services of the City are adversely affected, then tlie Fire Chief or designee shall initiate Mandatory 

Oveltinie. 

d. This article is not to be constrned to stop volunteers who wish to donate time to Union and 

Benevolent sanctioned activ~ties, s~1c1i as, but not limited to, Buni Center, March of Dimes, 

M u s c ~ ~ l a r  Dystrophy, etc. 

15.7.1. Personnel not directly contacted for- overtime will not be charged for it. Personnel contacted wlio have 

rejected the ovei-tinie will be charged 011 tlie ove~time list as Iiaving refi~sed the overtime for the amount of 

hours offered and sliall be passed over for tliat opportunity. Personnel on leave for the following will be 

eligible for overtime, and will not be charged for overtime refi~sal. 

Annual Leave 

Compensato~-y leave 

K-day 

Enrolled In EMTlParamed~c school 

Personnel tliat would incur a 96 hour tour-of-duty, but are not limited to the following examples: 

S h ~ f t ,  Sub, OT, S h ~ f t  = 96 Iiours Shift, OT, Sub, Shift = 96 1iou1.s 

Umon leaveibusiness for executive boal-d members only, to attend city official business invol\~ing 

c ~ t y  officials and staff above tlie Div~sion Chief level. 

15.8. It will be the respons~bility of tlie Fire Cliief or designee on duty at 0630 ROLI~S, to ascertain from all 

stations, prior to roll call, any vacancy ant~cipated for the oncoming battalion or day. 

15.9. If an employee covered by tlns Agreement is subpoenaed for an off-d~ity appearance as a witness In 

official capaoty, said ~nd~vidual  sliall receive a mnnmuln of two (2) hours pay or actual time used, fiom 

10 



portal to  portal, at the rate of time and one-half regular straight pay. However, employees who do not work 

their scheduled n~iniber of hotlrs during tlic regular pay period will be compensated for tlie aforesaid coin-t 

appearance at their regular straight time. 

An employee subpoenaed ~LII- ing off-duty hours shall not bc required to appear at the fire station before 

and/or after a scheduled subpoenaed appearance; provided, however, that said employee shall be required 

to telephone Conim~inications Center both immediately before departing and immediately after arriving 

back to their portal for tlie purpose of computing the overtime hours. 

Employees covered by this Agreement shall follow the directive to be issued by the Fire Chief or d e s ~ g i e e  

with regard to the acccptance and payment of subpoena fees for cotlit appearances and depositions. 

In cases of dispute, it is the intent of this article to distl-ibiite overtime to the individtlal with the same ranlc 

skills with the least arno~int of charged overtime whenever possible. 

The overtime log sliall start with a clean sheet of paper for each contract period. 

a. Each overtime sheet sliall be numbered in sequence and retained for records. 

b. If overtime is refused when offered, the n~niiber of bows offered will be entered in the Iio~irs 

charged column, on the appropriate log. For any given duty day, no more than 24 hours of 

over-tinle I-efused shall be charged. This entry will be updated if tlie overtime h o ~ ~ r s  were I-educed 

froni the original hours that were offered. 

c.  When a person accepts overtime, an entry will be made in the hours charged column, on the 

appropriate log. This entry will be updated if niore or less overtime is worked then was offered. 

d. All FEMA, state deployment or other requesting agency overtime earned by bargaining imit 

employees shall be applied to the combat overtime log when payment for stlcli ove~time is 

received. 

e. There will be only two possible negative responses to a call for overtime; ref~ised or no contact. 

(Comm~~nicator will clieclc appropriate box.) "No Contact" responses will not be charged for the 

amount of lio~lrs offered. Cum~rlative total will be broiight forward to that column. 

f. All mandatory overtime paid for couit, depositions, holdovers, etc., will not be entered. 

0 
3' It is inc~nnbent ~ipon each ind~vidual, if they desire overtime, to make themselves available for 

notification. 

h. Overtime openings shall be filled in the following descending order of priority: 

1 .  Battallon Chiefs 

2. Captains 

3. Rescue L~e~itenants 

4. Combat Lieutenants 

5. Ass~giied Paramedics 

6. Assigned DriveriEng~neers 

7. Firefighter 

8. Spec~al skills 

I .  A ranlt/sI~ill shall be called by first contact~ng the most senlor person with the least charged 

overtime. 

1. The nest person to be called shall be the nest most senior person of the I-ank/'sliill needed with the 



least charged overtime, and so on, ~mtil that ranklskill list has been exhausted. 

k. On duty openings will be filled at the highest I-ank/skill needed. If available, rank will work for 

rank, spccial skill for special skill. Openings will be filled by the pel-son who has the rankiskill 

needed who has the lowest number of  ove~-ti~ne hours. If the same ranklskill as needed is not 

available or has 24 hours more tlian any one person on the entire list, then an acting ranltlskill shall 

be utilized from the on-duty battalion wit11 tlie following exception: 

1 .  When more than five ( 5 )  on duty officers' positions are being filled by persons working 

out of classification, the 24 hour provision will not be utilized and the highest ranldskill 

needed will be filled with equal rankkkill. If an acting ranklskill is utilized from the 011- 

duty battalion the next lower ranklskill needed will be filled from the off-duty battalions 

in the same manner. The Fire Chief or designee can ntilize mandatory overtime to hold 

over a person ~ ~ n t i l  phone calls, or direct contacts in the proper sequence have resulted in 

a person who will work the Iiours offered and reports to duty. 

I .  The Fire Chief or designee shall be the only comnxmicator to call personnel for overtime. 

m. Personnel coning into the stat~on slio~dd notify the Fire Chie fs  designee that they are available 

for overtime and their whereabouts in tlie stations. They shall be offered overtime in tlie proper 

calling sequence only. 

n. People being called shall be deemed no contact if: 

1. The phone is not answered at all. 

2. An  answering machine, after having been properly addressed by the caller is not 

answered by tlie person being called before s~~bsequent  calls res~ilt In a charge. 

3. Paged or beeped, the person being called must respond before si~bsequent calls restilt in a 

charge. 

4. A person at the original number called refers the caller to another number, and after caller 

will nlake only one phone call to one referenced number. 

0. Overtime openings for special events shall be filled based on special skills needed and lowest 

overtime hours. 

P. When personnel are returning or being assigned to the Combat Battalions (new employees), their 

overtime l i o ~ ~ r s  that will be applied to the overt~me log shall be tlie "sum of the averaged hours" of 

their appropriate classification. 

ARTICLE 16 
DUTY HOURS 

16.1. Tlie normal wol-ltweek of tlie Combat Division of the Fire Depa~tment shall be an average of forty-elght 

(48) hours, based on a three platoon system of twenty-four (24) I~OLII-s on d d y  and fo~ty-eight (48) Iio~lrs off 

duty. The nonnal workweek of non-combat personnel shall be forty (40) I~OLII-s per week. Horm 111 excess 

of those outlined above sliall be considered ove~tlme and sliall be patd at the rate of t ~ m e  and one-half. It 1s 

ageed  and tinderstood that a twenty-foul (24) hoilr ICelly day (day off) sliall be used to implement and 

attam tlie averase of forty-e~glit (48) hour \vcck. 

16.2. Ass~gnment of Kelly Days shall be at the drscl-et~on of the Fii-e Clilef or des~gnee acting in accordance wttli 



the staffing requirements of  tlic depa~tmcnt. Where feasible, scniority in an employee's classification or job 

assignment will be considered. 

When a Kelly Day slot becomes vacant, due to any cause or rcason for a specific classification or job 

assignment, employees will be allowed an o p p o ~ t ~ ~ n i t y  to takc that slot beginning with tlie senior employee 

in that classificatio~~ or job assignment. 

Schedules for employees covered by this contract worlting a forty (40) l i o ~ ~ r  week shall be at the discretion 

of the Fire Chief or designee. 

Employees on "Light Duty" forty (40) hour workweek will not be pe~mitted to work more than eight (8) 

IIOLII-s per day 

ARTICLE 17 
DRIVERJENGINEERS 

wneers The City shall attempt to assign a minirntlm of  thirty (30), i t . ,  ten (10) on each battalion, DriverJEn,' 

on a regular basis. 

a. There shall be a probationary period of six ( 6 )  montlis for each Firefighter regularly assigned as a 

driverlengineer. This probationary period sliall commence h n i  the Firefighter's initial reg~ilar 

assigiment as a driveriengineer and shall be applicable only to the Firefighter's continued 

assignnient as a driveriengineer, i.e., not the employee's standing as a Firefighter. During the six 

(6) month probationary period, the Fire Chief or designee shall have the right to remove any 

Firefighter fi-om the regular assignment (and pay status) of driveriengineer and any Firefighter so 

removed shall have no right to appeal said action under the provisions of this Agreement, tlie C ~ t y  

Charter, the City's Personnel Rules and Reg~~lations. as amended, or any other policy or procedure. 

b. Upon completion of this six ( 6 )  month probationary period, any firefighter reg~~lar ly  assigned as a 

driveriengineer may be removed from said regular assignment for just cause. Just cause shall 

include, but sliall not be lini~ted to any of the followmg: fa~lure to have a current driver's license, a 

poor driving record, inability to pel-form assigned duties, or failure to pass any eye, reflex, or 

driveriengineer perfonmance test adminnstered by the Fire Chief or designee. 

c. Firefighters assigned as regular driveriengineers shall receive five percent (5%)  additional pay 

above theil- r e g ~ ~ l a r  compensation, said additional pay to also apply to paid leave occuning dtlring 

the period of such reg~ilar assignment. 

d. In the event that a firefighter ass~gned as a reg~~lar  dr~verieng~neer desil-es to exercise their right to 

obtain a substitute ilnde~- existmg Departmental policy, the firefighter shall be required to obtain as 

a substitute one ( I  ) of the other reg~llarly ass~gned dn~.erlengineers. 

e.  There shall be no restrict~on on the right of the Fire Chief or designee to assign any regularly 

ass~gned driver1engnnee1- to other Depa~tmental duttes; prowded, that the t1111ty (30) firefighters 

regularly assigned as dr~ver/engrneers \v111 cont tn~~e  to rece~ve dr~veriengineer pay during the 

per~od of tlme w h ~ l e  performmg such other duties. 

For the pun-pose of filling pe~manent driver1eng1nee1- \:acancles, an eltgib~lity list will be established. 

a Fil-efigliters who d e s m  to be 011 the dl-~ve~-i'eng~nee~- ehgibllity Ilst nir~st successfi~lly 

coniplete a dr~ve~-ieng~neel- trannmg course and an esammat~on adm~n~stered by the Coral 



Gables Fire Department. Standing on the eligibility list will be determined by averaging the 

earned grade on each section of the examination in accordance with the weights established 

for each section prior to tlic date of the examination announced in the notice of examination. 

The City ag-ees to admi11iste1- DI-iver1Engineer training c o m e s  according to department 

needs or when the eligibility list drops below ten (10) personnel. 

b. Firefighters who desire to meet the driverlengineer requirements for the position of Lieutenant 

only, may enroll in and must s ~ ~ c c s s f ~ ~ l l y  con~plete either the drivel-/engineer training course or 

the driver familiarization C O L I ~ S C  and examination administered by tlie Coral Gables Fire 

Department 01- possess a certiticatc of satisfactory completion from fire department hydraulics and 

fire department apparat~ls classes. Firefighters who enroll in and pass tlie driver familiarization 

course will not have their names placed on the driverlengineer eligibility list. The City ag-ees to 

administer the driver familiarization course in the off-year between the lieutenant's promotional 

exams. 

c. Before qualified eligible drivers are appointed to the status of permanent driver, they shall pass a 

perfol-mance check if more than six (6) months have passed since they were placed on tlie 

eligibility list. 

17.3. In the event there arises a permanent vacancy in the regular assignment of driveriengineer (i.e., among the 

thirty (30) r e g ~ ~ l a r  assignments), the Fire Chief or designee shall, within a reasonable period of time, fill 

said vacancy by the selectron of one ( I )  firefighter from among the three (3) firefighters ranking highest on 

the aforementioned eligibility list. In the event that there are multiple simultaneo~~s vacancies, tlie number 

of names from which the Fire Chief or desigiee may f i l l  said vacancies shall be determined ~ ~ n d e r  the 

procedul-es as provided by Rule 5 of the City Personnel Rules and Regulations, as amended. Upon 

obtaining the regular assignment of drivcrlengineer, the firefighter selected from the aforementioned 

eligibility list shall be subject to tlic conditions set forth in 17.1 a - e. 

a. Standing on the ass~gned DrivcrlEng~neer list will be determined by the date of assignment. 

17.4. In the event that the Fire C h ~ e f  (or designee), with discretion determines that there is a need to assign a 

firefighter to a dr~verlengineei- asslgiment on a temporary basis, the Fire Chief (or designee), shall fill such 

temporary assigiment by select~on of any firefighter, who is on tlie aforementioned eligibility list and is 

assigned to the battalion andlor station where the temporary vacancy has occurred. If no firefighter on the 

battalion is on the el~glbility list, or rf any firefighter who is both on the list and on the battalion 1s 

~mavailable for such temporal-y assignment, the Fire Chief (or designee) shall be free to fill the temporary 

vacancy from any source deemed appropl-iate. Any firefighter, who IS on the eligibility list and IS 

temporarily ass~gned to a dr~ver'engmeer ass~giment, shall recelve one step driveriengineer assigment  pay 

if working at least four (4) IIOLII-s in said temporary assignment. (Dr~verlEngineer assignment pay shall not 

be p a d  for paid leave time occun-lng during pelnods of temporary assignment). 

17.5. No firefighter shall be entltled to recelve both dl-~verieng~neer assignment pay and EMT assignment pay for 

any given per~od of work. 

17.6. A firefighter must have a mmlnium of thrce (3) yea]-s of serv~ce as a firefighter w t h  the Coral Gables Fire 

Department befol-e tlie fivefigliter can be ass~gled  as a pet-manent drtver. In the event no DI-iver1Engineer 

candidates accept asslgn~nerit, the thl-ec-year servlce minimum may be waived. 



ARTICLE 18 
EMERGENCY MEDICAL TECHNICIANSIPARAMEDICS 

18.1 The City shall attempt to assign a minimum of forty-two (42) -- fourteen (14) on each battalion - State o f  

Florida Certified Paramedics on a regular basis; twelve (12) of the Paramedics shall be Lieutenants or 

Acting Lieutenants. Insofar as possible, State of  Florida Certified Emergency Medical Technicians (EMT's) 

may be assigned to fill vacancies due to the shortage of Certified Paramedics. All ALS suppression i~nits 

will be staffed with a n~inimum of two (2) paramedics. 

a. There shall be a probationary period of six (6) months for each employee regularly assimed as an 

EMT or Paramedic. This probationary period shall commence from the employee's initial 

assigiment as a regular EMT or Paramedic and shall apply only to the employee's continued 

assignment as an EMT or Paramedic (it shall not apply to his standing in his classification). 

During the six (6)   no nth probationary period, the Fire Chief or designee shall have the right to 

remove any employee from the regular assignment and pay status of EMT or Pal-amedic. 

Employees, so removed, shall have no right to appcal said action under the provisions of any 

publication, policy or procedure. 

b. Upon completion of the psobationary period, any employee reg~~lar ly assigned as  an EMT or 

Paramedic may be removed from said regular assignment for just cause. Just cause shall include, 

but not be limited to, any of the following: 

I .  Failure to have a current driver's license. 

2. Failure to comply with State and Dade Coiinty requirements. 

3. Poor dr~ving record. 

4. Inability to perform assigned duties. 

5.  Failure to pass any eye, reflex, or performance (EMT andlor Paramedic) test admii1iste1-ed 

by the Chief or designee or the City. 

c. Effective October I, 2006, all Paramedics on the eligibility list shall receive ten percent (10%) 

above regular compensation. Effective October 1, 2007, all Paramedics on the eligibility list shall 

receive twelve percent (12'X) above regilar compensation. Maintaining State certification 

requirements will be the responsibility of  the individuals on the PasamedicsIEMT Eligibility L~s t s  

with the following condit~ons: 

1 .  All cei-tification classes will be paid for by the City. 

2. Classes that are necessary to retain State Paramedic certification and EMT certification 

w ~ l l  be provided by the Coral Gables Fire Department and will be attended while on d ~ ~ t y .  

3.  All classes that are conducted by the Coral Gables Fire Department will be attended 

whilc on duty. Effective October 1 ,  2006, all assigned Paramed~cs shall receive seventeen 

percent ( 1  7%) above t h e ~ r  regular compensation. Effective October 1, 2007, all ass~gned 

Paramed~cs shall recel\ie nmeteen percent ( 1  9%) above their regular compensation. All 

ass~gied  Paramed~cs, who s~~ccessf i~l ly complete Advance Cardiac Life Support (ACLS), 

and Ped~atric Advanced Life Support (PALS). and one (1) other approved training 

course, shall I-ecelve Advanced Traming (AiT) pay of S1OO.OO bi-weekly, in additlon to 

regular compensat~on. Some examples of approved training courses are Basic Trauma 



Life Support (BTLS), 12 LcadIAc~~te Myocardial Infarction Management, et. al.. Other 

courses may be substituted for the above list with pre-approval from the Fire Chief or 

designee. All classes attended will bc subject to department approval using tlie 

appropriate Training form. All training in the above mentioned courses will be off-duty 

with no compensation. Tlie City will not be responsible for providing transportation to  

the training facilities, however, tlie City will pay all cost for tuition and materials for tlie 

above mentioned corcrses. These coul-ses nxst  be completed every two years. The total 

c u ~ i ~ ~ ~ l a t i v e  conrsc Iiot~rs ~ i x ~ s t  be a n ~ i n i r n ~ ~ n i  of thirty-two (32) to maintain the 

appropriate n~11nber of  Continuing Education Units (CEU's) for paramedic recertification. 

Any additional State rece~tification req~~ire~nents  that are not achieved in tile thirty-two 

(32) hour course requirement will be acliieved throt~gh department training. Additional 

pay awarded ~ ~ n d e r  tlie provisions of tliis Article sliall also apply to paid leave time 

occun-ing during tlie assignments alluded to above. 

d. 111 the event an employee assigned as a reg~llar EMT or Paramedic desires to obtain a substitute 

~11ider existing policy, thcy sliall be required to obtain a regt~larly assigned employee of  the same 

rank and job classification, with the exception tliat assigned Paramedic Liet~tenants and 

~~nassigned Paramedic Lie~~tenants will be allowed to s t ~ b s t i t ~ ~ t e  for one another. 

e. The Fire Chief or designee shall have the riglit to reassign any reg~~lar ly assigned EMT or 

Paramedic to other departmental duties; provided, however, that those employees receiving the 

additional pay steps provided for in this Article will c o n t i n ~ ~ e  to receive the additional pay during 

the period they are performing S L I C I ~  othcr dut~es. 

f. S~~bparagmplis a - e shall also apply to those employees classified as Lieutenants (or Acting 

Lieutenants) who are reg~~lar ly assigned as Paramedics. 

18.2. For the purpose of filling regular (permanent) vacancies, tlie Fire Cl-tief or designee sliall maintain 

Eligibility Lists of those enyloyees who have qualified as EMT's and Paramedics. Effective October 1, 

1989, all f~lture additions to the eligibility 11st sliall be according to the following priority: 

a. Fire Department Seniority. 

b. Date of State of Florida Paramedic Certification. 

c. Highest final score received on the State Certification Exam. The intent of the above is to insure 

tliat additional names which are added to the certification 1st will not be placed above names that 

are c u ~ ~ e n t l y  on tlie list. Paramed~cs on the Eligibility List shall have prior~ty over all permanently 

assigned EMT's. New employees hired with State of Flor~da certification as an EMT or 

Pararned~c sliall be placed on the appropriate list. F11-e Department seniority shall be used to 

detemime placement on tlie "Eligibility List" in lie11 of cert~fication date. Personnel requesting 

transfer fi-om permanent asslgiment or refusing permanent assignment shall not be placed at the 

bottom of the appropriate certificat~on list. Date of transfer or r e f i d  shall be ~lsed to determine 

placement 011 "Elig~bility List". Howevel-, before receiving a permanent assignment to the Rescue 

Company. the employee shall pass a Perfol-mance Test ~f more than S I X  (6) months Iiave passed 

since I d s h e  was placed on the El~gibility List. 

18.3. In the event thew a r m s  a vacancy In the Rescue Company (excluding Lieutenants) the F ~ r e  C h e f  or 



designee shall, within a reasonable period of time, fill said vacancy by selecting one ( I )  employee from 

among the tlirce (3) cmployces ranlting highest on tlle Paramedics Eligibility List. If there are no personnel 

available fio~ii the aforemcntioncd Eligibility List, an appointment will then be made from the EMT 

Eligibility List. Utilizing the selection process ot~tlined above, in the event there are multiple, sinii~ltaneous 

vacancies, the number of names from which the Fire Chief may fill said vacancies shall be determined 

under the procedure as provided by Rulc 5 of tlie City's Personnel Rules and Reg~~lations, as amended. 

a. Standing on the assigned Paramedics list will be determined by date of assignment. 

18.4. Notwithstanding the provisions of Paragaph 2 and 3 above, Lieutenant assignnients to the Rescue 

Company shall, at the Fire Chiefs discretion, be made 1) from tlle existing complement of Lieutenants; 2) 

from the Lieutenant's eligibility list; provided, however, that any Lieutenant so  assigned possesses and 

maintains a valid State of Florida Paramedic eel-tification. 

18.5. In the event the Chief, or designee, at his discretion, determines that there is a need to assign employees to  

EMT andlor Paramedic assignnicnt on a temporary basis, tlie Fire Chief, or designee, shall fill such 

assignment by selection of any employeeis who is on the Eligibility Lists described in Paragraphs 2 and 3 

above and is assigned to the sanie battalion where the temporary vacancy has OCCLII-red. If no Firefighter on 

the sanie battalion is on the Eligibility List, or if any employee, who is on tlie list, on the battalion is 

unavailable for such temporary assignment, the Fire Chief, or designee shall fill the temporary vacancy 

from any source he deems appropriate. Any employee, who is temporarily assigned to an EMT and/or 

Paramedic assignment, shall receive scven percent (7%) assignment pay if one worl<s four (4) hours or 

more in said assignment. Temporary assignment pay shall not be paid for paid leave time O C C L I I T ~ ~ ~  d ~ a i n g  

pel-iods of temporary assignments. 

18.6. No employee shall be entitled to receive both DriverIEngineering assig~irnent pay and EMT (or Paramedic) 

assignment pay for any given period. 

18.7. Recognizing the essential need for EMT's and Pal-amedics to effectively serve the community, the City 

agrees to allow each employee not holding an EMT or Paramedic certificate, at least one opportunity to 

attend one of the necessary local instit~~tions, off duty, in ordel- to obtain each of those certificates. If the 

employee fails to obtain said certificate, the City is no longer obligated to provide the employee w ~ t h  

additional assistance in obtaining these certificates. This exclusion may be waived at the discretion of the 

Fire Chief or designee to allow for extenuating circumstances. 

18.8. Sabbatical Assignment: Para~nedlcs assigned to Rescue, regardless of rank, that are granted reasslgiment 

to fire suppression units on a ternpol-a]-y bas~s shall be referred to as on sabbatical assignment. 

a. In order to be eligible for a sabbat~cal, an employee must have completed G years of c o n t i n ~ ~ o t ~ s  

service as an assigned paramed~c. 

b. Requests by eligible employees shall be made in wrltlng to the Fire Chief or designee. 

c. A maximum of one employee on each battalion w11l be granted sabbatical. At the Fire 

Chief 01- des~gnee's discretion, add~tional personnel ma)/ be granted sabbatical. 

Reassignment will be based on: 

1" Numbel- of ycars of cont~nuous a s s ~ p n e n t  

lnd Fire department s e n ~ o r ~ t y  

Tlie employee must malntam actlve paramed~c cel-tificat~on durmg tlils year. 



d. While 011 the one-year sabbatical, all paranicdics shall maintain rank and the one additional pay 

granted to paramedics on the eligibility list. They will also continue to receive AIT pay if the 

employee attends the propel- CEU classes as stated in Article 18.l.c, off-duty with n o  

compensation. 

e. Paramedics on sabbatical can be assigned to rescue during times of need not to exceed 6 - 24 hour 

assignments per year. 

f. Upon conipletion of the sabbatical, the paramedic retunis to the prior assignment without any 

probationary period and the counting of years for the next sabbatical eligibility begins anew. 

S. Employees that replace paramedics 011 sabbatical will be assigned on a day to day basis. 

Paramedics on sabbatical will be counted in the total n~lmber of assigned paramedics, Article 18.1. 

ARTICLE 19 
PROTECTION 

The City agrees to make every reasonable effort to provide adequate police protection andlor such other 

protection as may be required, accol-ding to the situation at a given time, for the protection of all tirefighters and 

equipment. This protection shall i n c l ~ ~ d e  unattended tire stations and the equipment housed therein. 

ARTICLE 20 
SAFETY AND HEALTH 

20.1 The City and Union shall cooperate fully in matters of safety, health and sanitation affecting the employees, 

with regard to facilities and equipment used by the Fire Department. 

20.2 The City shall offer to bargaining u n ~ t  members a progam of imm~~nizations against hepatitis A and B, 

influenza, measles, rubella, tetanus and diphtheria toxoid, as recommended by the Centers for Disease 

Control. 

20.3 The City shall providc protective gear for firefigliting personnel, which also includes safety glasses (non- 

prescription), earplugs, fanny paclts, pocltct niask, and traffic safety vests. Bunker gear bags will be 

provided on a one time basis, to assigned dl-i\wr engineers. Bargaining unit members shall be responsible 

for replacement expenses for lost, stolen, damaged, ass~gned items, that are determined by the Review 

Committee to be caused by the member's negligence. The Review Committee shall be comprised of a 

bargaining unit member and a non-bargaining ~mIt member. In cases where a review does not result I11 a 

~manimous finding, the Fire Chief or designee, shall deteimine all stalemates. 

ARTICLE 21 
LABOR-MANACERIENT CON1 WllTTEE 

2 1 . 1 .  There shall be a Labor-Management C o ~ n m ~ t t e e  consisting of 2 or 3 management representative designated 

by the Fire Chief, aiid 2 or 3 bal-gaining t~nit employees, desrgnated by the Employee Organization. The 

Labor-Management Committee shall meet as requested by either party. 

21.2. The sole function of the Comm~ttee shall be to d~scuss general matters pertainmg to employee relat~ons. 

The Employee Organization Committee members, who are off-duty at the time of the Committee meetlng. 

shall not be compensated for attend~ng said nieeting. 



ARTlCLE 22 
GRIEVANCE AND ARBITRATION PROCEDURE 

22.1. I11 a mutual effort to provide hai-monious working relations bctween the parties of this Agreement, ~t is 

agreed to and understood by both parties that there shall be a pro~npt and just procedure for the resolution 

of grievances or misii~iderstandiligs between thc parties arising fiom the application or interpretation of this 

Agreement. 

22.2 A "grievance" shall be defined as any dispute arising out of the interpretation or application of the terms of 

this Agreement. 

22.3. Any discharge, suspension, dcmotlon or other disciplinary 01. punitive action by the Fire Cliief, designee or 

any other Department Head shall be s ~ h i e c t  to grieve through this grievance procedure. Any such 

grievance may be inhated at Step #3 and/or Step #4 of this Article. 

22.4. Any grievance not processed in accoi.dance with the timc limits provided below shall be considered 

concl~~sively abandoned. Any grievance not answered by management within tile time limit provided below 

will a~~tomatically advance to the next higher step of tlie grievance procedure. 

22.5 Grievances shall be processed in accordance with the following procedure: 

STEP 1:The aggrieved employee shall d i s c ~ ~ s s  the grievance with tlie immediate ofticer within eight (8) 

calendar days of the o c c u ~ ~ a ~ c e ,  which gave rise to the grievance. A Union representative shall be 

invited to all grievance hearings whether or not the grievant desires the representation of the 

Union. The iminediate officer shall attempt to adjust the matter andlor respond to the employee 

within e ~ g h t  (8) calendar days. Where a grievance is general in nature in that it applies to a 

n ~ ~ m b e r  of eniployces hav~ng the same issue to be decided, or if the grievance is directly between 

the Union and the City, it shall be presented directly at STEP 2 of the grievance proced~rre, with~n 

the time 11mits provided for the s~ibmission of a grievance in STEP 1 ,  and signed by the aggrieved 

employees 01- the Union representative on their behalf. All gi-ievances must be processed within 

the time limits herem pl-ov~ded trnless extended by mutual agreement in writing. 

STEP 2:If the grievance has not been satisfactorily resolved, the aggrieved e~nployee shall reduce the 

grievance to wnting on the standard f o m  provided for this purpose and present s~rch written 

gievance to the Battalion Captain concerned within eight (8) calendar days from the time the 

response was due in STEP I .  The Fire Chiefs  designee concerned shall meet with the employee 

and the Unlon representative, and shall respond in writing within e ~ g h t  (8) calendar days from 

receipt of the written gnevance. 

STEP 3:lf the grievance has not been satisfactorily resolved in STEP 2, the employee may present a written 

grievance to the Frre Chref w~thin eight (8) calendar days from the time the response was d i ~ e  In 

STEP 2. The Fire C h ~ e f  or designee shall meet with the employee and the Unron representat~ve 

and shall respond in writing with~n e ~ g h t  (8) calendar days from receipt of the grievance. 

STEP 4:lf the g-levance has not been sat~sfactor~ly resolved In STEP 3, the employee may present a wrrtten 

grlevailce to the City Manager n ~ ~ t l n n  e ~ g h t  (8) calendar days fi-om the time the response was due 

in STEP 3. The C ~ t y  Manager or ctesignce shall meet with the enlployee and the Umon 

representative, and shall I-espond In writing \vlthm teii (10) calendar days from the receipt of 

gnevance. 



If the grievance has not been satisfactorily resolved within the grievance procedure, the employee may 

request a review by an impartial arbitrator provided s~rcli request is filed in writing with the City Manager 

no later than ten (1 0) calendar days after the City Manager's response is due in STEP 4 of the grievance 

procedure. 

The parties to this Agreement will attempt to  mut~ially agree upon an independent arbitrator. If this cannot 

be done, one will be selected by each party striking three (3) names fiom a panel of seven (7) names to be 

s~tbmitted by the Federal Mediation and Conciliation Service. 

The arbitration shall be conducted ~tnder the Rules of the Federal Mediation and Conciliation Serv~ce.  

Subject to the following, the arbitrator shall have jurisdiction and authority to decide a grievance as defined 

in this Agreement. However, the arbitrator shall have no authority to change, amend, add to, subtract from, 

or otherwise alter or supplement this Agreement or any part thereof or any amendment thereto. The 

arbitrator shall have no authority to consider or rule upon any matter which is stated in this Agreement not 

to be subject to arbitration or which is not a grievance as defined in this Agreement, or which is not 

specifically covered by this Agreement, nor shall this collective bargaining Agreement be cons t r~~ed  by an 

arbitrator to supersede applicable State and Federal laws in existence at the time of signing of this 

Agreement. 

The arbitrator may not i s s ~ ~ e  declaratory opinions and shall confine consideration excl~~sively to the 

question, which is presented which qi~estion must be actual and existing. 

It is contemplated that the City and the Union shall mutually agree in writing as to the statement of the 

matter to be arbitrated prior to a hearing, and if this is done, the arbitrator shall confine the decision to 

the particular matter thus specified. In the event of failure of the palties to so agree on a statement of 

i s s ~ ~ e  to be s~rbniitted, the arbitrator will confine consideration to the written statement of the grievance 

presented in STEP 2 of the grievance procedure. 

Each party shall bear the expense of its own witnesses and of its own representatives. The parties shall 

bear equally the expense of the impartial arbitrator. Any party desiring a transcript of the hearing will 

bear the cost of same. 

Copies of  the award of the albitration made in accordance w ~ t h  the jurisdiction or authority t~nder t h ~ s  

Agreement shall be ft~niislied to both patties within thii-ty (30) days of the hearing. The arbitrator's 

decision shall be final and bind~ng. 

Probationary employees shall have no right to i ~ t ~ l i z e  this gr~evance procedtrre for any mattei- concerning 

discharge, suspension or other discipline. 

The Employee Organrzation may request that any decis~on of the City Manager be reviewed thro~~gli  

arbitration ~mder  this Article by submittmg a wl-itten request within fifteen ( 1  5 )  working days after recelpt 

of the City Manager's written decis~ori. Both parties agree to exped~te the arb~tratron procedure 111 cases that 

involve te~rninations. Arbitral rewew of the decisron of the Crty Manager shall proceed 111 accordance with 

the provlslons of this A ~ t ~ c l e .  Either paity sliall be ent~tled to seek I-ewew of the arbitrator's decision In 

accordance w t h  Flol-lda Statutes 682. 

Both parties to t h ~ s  Agreement nnderstand that the grievance ai-bitrat~on procedure set forth in t h ~ s  contract 

is the sole avenue of purswng such grievance and that the Trial Board 1s not avarlable to members of thrs 

bargaining unit. 



ARTICLE 23 
CALL BACK O F  PERSONNEL 

23.1 When it is necessary for the City to require employees to retLmi to work not on a reg~~lar ly a s s i p e d  shift, 

the City agrees to compensate the employee for a minimum of four (4) h o ~ m  pay at the rate established in 

Article 15. Call back will be at the discretion of the  Fire Chief. 

23.2 When employees covered by this Agreement are required to hold over beyond the normal to~ir  of duty, 

employees will be paid the established ratc for s ~ ~ c h  time to the nearest one-half (112) hour. 

ARTICLE 24 
EMPLOYEE RECORDS 

Any employee covered by this Agreement shall have the right to inspect their record within a reasonable 

time. Upon finding an entry or omission in the employee's record, the employee will have the opportunity to 

comment on the entry or omission, in writing, and this comment shall become a part of the record. 

ARTICLE 25 
BULLETIN BOARDS 

The Union shall be a~ithorized to utilize in each tire stat~on a bulletin board not exceeding four (4) feet by 

f o ~ ~ r  (4) feet in area, for the posting of Union elections, appointments and meeting dates, and any other business 

pertaining to the Association. All other material to be posted shall be subject to prior approval by the Chief or 

designee. It shall be the responsibility of the Union to keep its bulletin boards current and in neat and presentable 

order. All material posted shall be initialed by one of the officials of the Union and material shall be removed by the 

same. 

ARTICLE 26 
SENIORITY 

26.1. The Human Resources Department shall prepare a seniority list and post the same each December. Such list 

shall be considered correct unless an objection 1s reported to the Fire Chief within thirty (30) days after 

posting. 

26.2. Seniority shall be deterniined in the followtng order: (a) rank, (b)  time in grade, (c) time in service. 

26.3. The seniority of a firefighter recruit shall be deter~iitned by class standing upon completion of the Coral 

Gables Fire Department Recrmt Train~ng class. Res~gnation and ~ ~ p h e l d  d~smissals from the City servlce 

shall cancel pl-ror sen~ority credits. 

26.4 In the event of a tie, the employee with the lowest last foilr (4) soc~al sec~~r t ty  d ~ g ~ t s  shall have the greater 

seniority. 

ARTICLE 27 
PROitlOTiONAL EXAMINATIONS 

27.1. All promotional examnations will be held within the boundaries of the C ~ t y  of Coral Gables whenever 

possible. 

27.2. Firefighters cl~gible to stt for a promottotial esaminatlon mist possess a valtd State of Florida cet-ttficatton 

as a Paramedtc and be CCI-t~fied as a F I K  Depatrment Dr~ver Eiiglneet- or complete the drivel- famrlianzat~on 



course prior to sitting for Lieutenant's promotional exam. In addition: 

a) Have served at least four (4) ycars as a Firefighter to sit for the Lieutenant examination 

b) Have served at least one ( I )  year as a Lieutenant to sit for the Captain examination 

C) Havc served at least one ( I )  year as a Captain to sit for the Battalion Chiefs examination 

27.3. Announcements for pl-omotioual examinations shall be as follows: 

a) General announcements of upconling promotional examinations and reading lists (including 

information pertaining to ordering books) sliall bc posted not less than one hundred and twenty (120) days 

prior to the a c t ~ ~ a l  test date. 

b) Said anno~~ncement shall include at a rnin~m~rni the 

1 )  date of tlie examination 

2) eligibility rules to sit for the examination 

3) appeals procedure 

27.4. Firefighters eligible and interested in taking a promotional examination must: 

a) Apply in person in the Hirman Resoi~t-ces Department within thirty (30) days of the anno~mcement 

of the examination 

b) Secure a signed receipt from the Personnel Administrator or designee that the application Ilas been 

received. 

C) Present signed receipts or photo identification at the time of the examination in order to be 

admitted to the same, without exceptions. 

d) The Human Reso~~rces Department sliall compose and post a list of all candidates who have been 

approved to participate in the examination after the completion of the thirty (30) day application 

period. 

27.5. The promotional examination shall cons~st of at least one h ~ ~ n d r e d  and no more than two hundred questions. 

The material on the pron~otional examination shall be pert~nent to the South Florida area to the greatest 

extent possible. At the Fire Chiefs discretion, an assessment center may be included in the promotional 

process to help determme candidates' qualificat~ons for a position. 

27.6. The City shall make available, the follow~ng materials, ~f they are on the reading list: 

1. Fire Department Rules and Regnlat~o~~sIStandard Operating Procedures. 

2. Fire Department B.E.O.P. 

27.7. Promotional examination booltlets, answer sheets and appeal forms shall be identified by numbers only. 

All numbers randomly ass~gned to respective F~refigliters shall be kept in a sealed envelope by the Human 

Resources Department ~ m t ~ l  the final scores are ready to be computed. 

27.8. Scoring procedul-es, final scores and qnalificat~ons for eligibrlrty list: 

a) Promotional processes that ~nclude only a wsltten examnation: 

1) To be qual~iied fol- placement on the promot~onal eligibility list, candidates mmt 

c o ~ ~ e c t l y  answer a mlniinum of 70.000% of the questions on the written exam~nation (110 

ro~indmg off). 

2) F~nal Scores: the pel-cent of c o ~ ~ c c t l y  answcsed quest~ons on the examination wll be 

added to tlie senlorlty pomts ( ~ f  any) to co inp~~te  a composite score (1.e. a score of 70% 

\\;it11 5 scn~ol-~ty polnts \ \ . o ~ ~ l d  be 70 + 5 = 75).  



b) Promotional proccsses that include a written examination and assessnlent center exercises: 

1) To be eligible to proceed to the assessment center exercises candidates milst receive a 

niinimum score of 70.0 on the written portion of the examination. 

2) Thc written cxaniinatron and assess~nent center exercises will be assigned equal weights. 

Seniority points (if any) will be weighted at 5%). 

3) Final scores: Written exam scores, assessrncnt center exercise scores, and seniority points 

will be combined for a final score. 

4) To be qualified for placcnient on thc promotional eligibility list candidates must have a 

final score at or above 140.0. 

Seniority points will be comp~ited as follows: one point for each year over five (5) years in grade for 

Firefighters and one point for each year over two (2) years in grade for Lieutenants and for Captains. Each 

month (fifteen days or more) will cot~nt  as one-twelfth (1112) of a point. Seniority points shall be compi~ted 

as of the date of the examination. Maximum seniority points allowed are five. 

Placement on the promotional eligibility list will be in decreasing order of final scores of candidates 

qi~alified for promotion only. 

Upon con-yletion of the promotional examination procedure, each candidate will receive a final score and a 

breakdown of the candidate's examination score and se~iiority points. 

A promotional eligibility list shall be prepared upon completion of all examination procedures and be 

posted upon the expiration of the previous list. Said list shall contain, in decreasing numerical order of 

final scores, the names of all qualified candidates. Qualified candidates who have not fulfilled other 

requirements, (the required years in grade), will be indicated 011 the eligibility list with an asterisk (") and a 

notation of the promotional cl~gibility date. 

A Firefighter on the Lieutenant's Promotional Eligibility List ~ n ~ ~ s t  have at least five (5) full years of 

service as a Firctighter, to be eligible to be promoted to a Lieutenant's position. All candidates must 

possess and maintain a valid State of Florida certification as a Paramedic as a condition of promotion. 

A Lieutenant on the Captain's Promotional Eligibility list must have at least two (2) full years of service as 

a Lieutenant to be eligible to be promoted to a Captain's position. Upon the exp~ration of the 1999-2001 

Captains el~gibility list, all candidates must possess and maintain a State of  Florida Paramedic certification 

as a condit~on of promotion. All cand~dates m~is t  have sticcessf~llly completed a college level Assoc~ate 

D e g e e  Program, prior to bcing promoted to Captain. 

A Captain on the Battalion Chiefs Eligibility list must have at least two (2) full years of servlce as a 

Captam to be el~gible to be pl-omoted to a Battalion Chef, as presented In Article 6, Addendum. 

Promotions to "Rescue" L~eutenant shall be made in accordance with the prov~sions as set fo~th  111 

Paragraph 4, Article 1 8. 

Whenever a vacancy occurs \\wthin the bargaming unit for wl~rcll there is an active promotional ehgibility 

list, the Fire C h ~ e f  and/or desigiee(s) shall interview the top three (3) candidates on the promotional 

e l ~ g j b ~ l ~ t y  list. The F ~ r e  Chief may select any of the interviewed candidates, regardless of their standtng on 

the promot~onal elig~bility list, In accol-dance with the Rule of Three. Selections shall be made \vitIm tli~ity 

(30) days of thc date that the \,acanc)/ fil-st occun-ed. 

Cllallenges and appeals to any part of the esamlnatlon pl-ocedure shall be made at the t ~ m e  of the 



administration of the respective part of the examination. 

27.19. Every attempt will be made by thc City to administer the pron~otional examination within thirty days of the 

expiration date of the cun-cnt promotional eligibility list. 

27.20. Promotional Eligibility lists shall be valid for two (2) fill1 years from the date of posting or ~ ~ n t i l  the list is 

exhausted, whichever occurs first. Once a list is exhausted or expires, no new appointments shall be made 

~mti l  a new list is posted. 

27.21. Each candidate may re\liew hisllier answer sheet and the examination questions only one time, during the 

fo~~r-month period that follows the posting of the promotional eligibility list. The Hun-tan Reso~nces 

Department will have the sole discretion to decide when and where the reviews will take place. Reviews 

will be done by appointment only, and will be on an individ~ral basis. The review will be limited to forty 

m i n ~ ~ t e s .  N o  notes, tape recordings, or copies may be taken during the review. 

27.22. All candidates on the promotional eligibility list shall be entitled to the same rights and benefits. 

27.23. This article shall not have any impact on any promotional eligibility list that may be in effect at the time 

this bargaining agreement is signed by the parties. 

ARTICLE 28 
W O R K  IN OTHER CLASSIFICATIONS 

When it is necessary that an employee work in a higher classification for four (4) hours or more of the 

normal ~ O L I T  of duty, five percent (5%) additional pay for the time required to work in a higher classification will be 

paid. 

ARTICLE 29 
HOLIDAYS 

29.1. The below-listed paid holidays shall be granted under existing City policy: 

New Year's Day 
Martin Luther King's Day 
Prcs~dent's Day 
Memorial Day 
Independence Day 
Labor Day 
Veteran's Day 
Thanksgiving Day 
Day after Thanltsgiving 
Day before Christmas 
Chr~stmas Day 
Employee's B~rthday 
Floating Holiday (2) 

29.2. A holiday fall~ng within an employee's p a ~ d  s ~ c k  leave or annual leave shall be paid in additton to such 

leave or annual leave. Employee's birthday leave may be added to 111s annual leave time, at his option, at 

the convenience of the C ~ t y .  Each member of the barga~n~ng unit covered ~inder this Agreement that works 

a 48 hour ~veelc shall receive twelve ( 12) hours pay for each of the above-mentioned hohdays except 

employee's birthday and floatmg hol~days \vl~ich are each converted to twelve (1 2) hours of ann~ial leave 

for combat personnel and I0 hours of a n n ~ ~ a l  leave for staff. Members that work 40 hours per week shall 



be governed by Article 44 of the contract. 

29.3. In the intercst of avoiding scheduling and staffing problems within the Department, each employee 

requesting a floating holiday shall be required to take his (or her) "floating holiday" on a day approved by 

the Chief or his designee. 

29.4. T o  equalize and fairly distribute the ni~rnbcr of holidays worltcd by each battalion, the City agrees to the 

rotation of battalions each leap year (i.e., 1984) on a predetermined day of that year. Employees who 

exceed their 1101-ma1 worltweeli hours due to this rotation will receive Annual Leave hours, at one and one- 

half time, as compensation. 

ARTICLE 30 
DISABILITY LEAVE 

30. I .  Disability leave shall be defined as leave with pay granted to an employee for personal disability resulting 

in the incapacity of the employee to perform any work as directed by the City and arising directly from and 

out of the discharge of the employee's duties in the course of his employment by the City. Disability leave 

may be g~anted  fi-om the time of the incapacity of  the employee to perform work, as directed by the City, to  

the time the employee returns to duty as determined by a physician designated by the City as the employee 

retirement system. Any employee on disability leave shall appear for examination at any reasonable time to 

any physician desiglated by the City, and the failure of any such employee to appear for such examination 

shall automatically terminate disability leave. 

30.2. The decision to grant (or not to grant) disability leave to any employee and the duration of any such 

disability leave shall be the sole and exclusive fimction of the Human Resources Director, provided, 

however, that the Huinan Resoi~rces Director niitst make the decision to grant (or not to grant) disability 

leave within sixty (60) calendar days from the date of the employee's alleged incapacity to perform any 

work as directed by the City. In ordcl- to alleviate the potentlal financial hardship to the employee during 

the period in which the Human Resonrces Director is investigating the alleged job-related or incurred injury 

for the purpose of inalting his decision, the City agrees to grant the employee disability leave on a 

conditional basis subject to strlct compliance with all of the following conditions: 

a. The Fire Chief advises the Human Resoi~rces Director that (the Fire Chief) has detennmed that 

there IS reasonable cause to believe that the personal disability resitlting in the incapacity of the 

employee arose directly from and out of the discharge of the enlployee's duties in the course of 

employment by the City. 

Further, the Fire Chief advlses the Human Resources Director that (the Fire Chief) 1s 

recommending that the employee be placed on disability leave (011 a conditional basis) pending the 

outcome of the Human Resources Dlrector's ~nvestlgation and the issuance of the Human 

Resources Dlrector's decision to grant (or not to grant) disability lea\/e. 

b. D~sability on a conditional bas~s  shall commence ~mmediately tipon the Fire Chief advising the 

Human Resources Dlrector of the findings and recommendat~ons In accordance with paragraph 

"A" abo\,e. 

c. In  the event that the Human Resources Director, after conductmg 111s ~nvestlgation, detemm~nes that 

disability Icavc shall not be granted to the e~nployee allegmg personal dmbility, the Human 



Resources Director, in thc discrction of the Director, sliall have tlic riglit to set off previously paid 

disability leavc (i.e., disability leave paid on a conditional basis) against the eniployee's annual 

leave andlor sick Icave, which has already been eamed or will be earned in the fi~ture. 

d. Neither the findings and recommendations of the Fire Chief. nor the granting of disability leave on  

a conditional basis sliall be constr~~ed as evidence that the personal disability involved arose 

directly from and out of the discharge of the employee's duties in tlie course of employment by tlie 

City. 

e. Disability leave pay shall bc computed on the basis of the difference between the employee's 

r e g ~ ~ l a r  straight time earnings and tlic benefits paid ~ ~ n d e r  tlie Florida Workers Compensation Law. 

The City agrees that it will continne to enforce this Article with the practice in effect prior t o  

October 1, 1989. 

f. No employee covered by this Agreement shall acccpt outside employment of any kind or nature 

whatsoever, nor engage in any form of self-employment while on disability leave. 

g. The Employee Organization and the City agree that all other conditions pertaining to payment and 

the administration of disability leave sliall be govemcd by Rt~ le  14.4 of the Personnel Rcdes and 

Reg~~lat ions of tlie City of Coral Gables, as amended. 

ARTICLE 31 
SICK LEAVE 

31 .I.  Employees s l d l  receive one h~~ndred  thirty-two (132) hours sick leave per year. That portion of tlie 

employee's first sixty-six (66) hours of sick leave (accrued during tlie leave year) that is  inu used at the end 

of the leave year may be added to his annual leave provided that 108 l i o ~ ~ r s  of Sick Leave remain on the 

employee's account after tlie transfer. That portion of the last sixty-six (66) hours of sick leave (accrued 

during the leave year) that is ~ ~ n ~ l s e d  at tlic end of the leave year shall be allowed to a c c ~ ~ m ~ ~ l a t e  to tlie 

m a x i m ~ ~ m  of six Iit~ndred and ten (6 10) hours. Any amount above the maximum will be deposited in a trust 

fitnd (i.e., special fttnd) for the employee ann~lally at this tun-ent rate of pay at tlie time the excess sick 

leave hours are credited to hinl In accordance with the City's existing Personnel Rules and Regnlations. 

(Where applicable, employees covered hereunder working a forty (40) hour week rather than forty-eight 

(48) hour week sliall be entitled to recelve tlie fol-egoing on a pt-oportionate basis consistent with the City's 

existing practice and Article 44 of this Agreement). Upon death or retirement of employee, the employee or 

hidher h e w ,  as applicable, w11l receive payment for the first six hundred ten (610) hours of ~lnused sick 

leave in accordance with the following formula: 

.................................. Less than 6 years of service 0% 

6 through I0 years of continuous serwce.. .............. .?5'%, 

................... Over 10 years of c o n t ~ n ~ ~ o c ~ s  servlce.. loo'% 

Payment shall be at tlie rate earned by tlie employee at the time of death or ret~rement of employment. 

31.2. Employees covered by this Ayeernent shall not sched~~ie  med~cal or dental appointments during duty 

hours. However, the Fire Chief (tn 111s sole d~scretlon) may allow the sclied~~ling of medical or dental 



appointments during duty ho~irs on a11 individi~al basis. Sick lcave will be charged for any medical o r  

dental appointment sched~~led  during duty hours. 

Recognizing that sick leave is a benefit, the patties agree that the City may take any reasonable steps it 

deems appropriate to strictly ad~ilinistcr and enforce tlie City's current sick leave policy in such a manner as  

to eliminate a b ~ w  of the sick leave. 

The fiscal year for Sick Leavc accounting pul-poses will end on the final day of the last fill1 pay period in 

September. Any leave talien after that datc will be considered as being used in the following fiscal year. 

ARTICLE 3 2  
PERSONAL SERVICES 

No employee covered by this Agreement will be required by any officer to pcrform any personal services, of any 

kind, including the washing and waxing of "takc honie" vehicles except on a strictly volunteer basis. 

ARTICLE 33  
PARKING PERMITS 

The President, Vice President and SccretaryiTreas~~rer of Local 12 10, shall be granted parking privileges tliro~igho~it 

tlie City of Coral Gables at no chasge for union b~rsiness. 

ARTICLE 3 4  
NON-DISCRIMINATION 

No employee covered by this Agreement will be discriminated against by tlie City or tlie Union with regard 

to any job benefits or other conditions of employment accr~iing from this Agreement b e c a ~ ~ s e  of race, creed, 

national origin,  mio on membersliip or non-union membet-ship, age or sex. 

All references to "employees" andlor "tircfighters" in this Agreement shall be interpreted to include u n ~ t  

personnel of both sexes. Whenever thc male gender is ~ised in this Agreement, it shall be interpreted to 

include both male and female employees. 

ARTICLE 35  
tIOSPITALIZAT1ON A N D  M E D I C A L  

Recognizing that the Un~on has chosen to adopt and ~niplernent a liosp~talization and medical insurance 

plan (other than the one sponsot-ed by tlie City), the parties agree that the Union's plan shall, without 

exception, cover all employees in the bargaining 111iit. Under no circ~nnstances shall the City have any 

obligation to apply the City y o u p  liosp~talizat~on and medical insusance plan (in lieu of the Union plan) to 

any employee covei-ed by this Agreement. 

a. Effective L I ~ O I ~  the ratification of t h ~ s  agreement, the monthly contr~bution rate per employee paid 

by the City to the Union-sponsoi-ed liospitalizatio~l and medical insurance plan shall be the same 

as  prov~ded general eniployees under the HMO plan for employee coverage. If the amount paid by 

the City for general employee HMO coverage increases. then the a m o ~ ~ n t  p a d  by the City to the 

imion plan shall i1ic1-ease by the same amount. If the amount paid by the City for general employee 

HMO coverage decreases. then the amount paid by the C ~ t y  to the Union plan shall not decrease 

but shall remain the same. 



b. Tlie City agrees to  pl-ovidc tcrm life insiira~ice coverage for cacli employee covered here~inder with 

a benefit of onc-time annt~al base salary. 

35.3. The City will make payroll deductio~is for the cost of Hcalth lnsurancc for retirees participating in the 

Union plan. 

35.4. This Article is subject to strict compliance with the following PI-ovisions: 

a. The City shall have 110 responsibility to process claims or perfonn any paperwork involving the 

aforementioned Union group hospitalization and medical instirance plan. 

b. The City shall have no obligation to contl-ibute to the aforesaid Union plan ~rnless each 

and every eniployee in the bargaining unit is covered by the plan. 

c. Tlie Union agrees to offer ~nedical instirance coverage to fire depalt~nent management (non- 

bargaining ~111it members that ma~ntain an associate members status with the Union), as an 

alternative to the City's health insurance plan. This benefit is not offered to civilian perso~inel (i.e. 

personnel hired outside of bargaining unit). Such coverage is to be with the same priv~leges and 

qualifications as those given to tun-ent members of the bargaining i1111t as long as associate 

membership status is maintai~ied. The required associate membership shall be based on 

application, and shall be in accordance with the by-laws of Local 1210. 

d. In the event the Union should request that the bargaining unit be reinstated to the City plan, the 

decision to accept or reject s t ~ h  reqiiest for reinstatement shall be solely within the discretion of 

the City. 

ARTICLE 36 
SEVERABILITY 

If any provision of this Agreement, or the application of such provision, s h o ~ ~ l d  be rendered or declared 

~nvalid by a court of competent jurisdiction 01- by reason of any existing or subsequently enacted legislation, the 

remaining parts or portions of this Agreement shall remain in fill1 force and effect. 

ARTICLE 37 
A G R E E M E N T  BINDING O N  SUCCESSORS 

This Agreement shall be binding upon the successors andlor assignees of the parties hereto, and no 

provisions, tenns, or obl~gat~ons herein contained shall be affected, modified. altered or changed in any respect 

whatsoever by the consolidation, merger, annexat~on. transfer or ass~gnrnent of e~ther  party hereto, or affected, 

modified, altered, or changed in any respect whatsoever by any change of any kind of the ownership management of 

either party hereof, or by any change geographically or otherwse In the locat~on or place of busrness of either party 

hereto. 

ARTICLE 38 
R E O P E N I N G  O F  NEGOTIATIONS 

Except as spec~fically provided liere~n. neltlier party liereto shall bc permitted to reopen or renegotiate this 

Ag-eement or any part of this Agecment. TINS Ay-eement contams thc entire agreement of the pal-hes on all matters 

relative to wages, ~ O L I ~ S .  \\.0rli11lp cond~tions. and all other matters \vh~cIi h a w  been, or could have been, negot~ated 

by and between the parties pnor to the esecution of tills Agreement. 



ARTICLE 39 
lJNION ACTIVITY PROTECTED 

Nothing shall abridge the right of any duly at~thorized representati\w of the Union to present the view of the 

Union to the citizens on issues, which affect the welfare of its rnembcrs, and the citizens. However, nothing herein 

shall contravene or be in contradiction with Articlc One, Section Six of the Constitution of the State of Florida. 

However, it must be clearly pottrayed that the vicw of thc Union or representative is not the view of the City or the 

Administration. 

ARTICLE 40 
PAYCHECKS 

Paychecks shall be distributed to the employees of the off going shift by 0700 hours on T h ~ ~ r s d a y  following 

each payroll period, providing that the paychecks have been processed by 5:00 P.M. the preceding Wednesday. 

ARTICLE 41 
RETIREMENT SYSTEM 

Retirement benefits for employees covered by this Agreement shall be based on the employee's highest 

three (3) years of e~nploynlent with the City. 

Employees covered by this Agreement shall be allowed to apply for permission to p~lrchase credit for U.S. 

military service, LIP to n ~ x i m u m  of five (5) years, in the Coral Gables Retirement System, pursuant to 

proced~~res to be promulgated by the City's Rctirement Board. 

Employees covered by this agreement shall be vested after ten (10) ycars of service. 

Written notification to reqwst early retirement will be given to the Board at least 90 days prior to the 

requested retirement date. 

Non-service connected disability shall bc computed at 2.6 times total career earnings. 

If a former member of the retirement system retilms to thc employ of the City of Coral Gables, the 

employee may after a period of 5 years p~irchase prior years of service, s a d  period on a day for day basis. 

There shall be no age limit for any participant in the ret~renient system who w~shes  to buy back eligible 

time. 

Bargaining ~mi t  members shall contmue to contribute five pel-cent (5%) of their gross pay (excluding 

~ l n i f o ~ m  allowances) to the City's retil-ement plan. The City agrees that the contributions will be transferred 

to the retirement f m d  within a reasonable pel-iod of time aftel- the members recelve their paycheclts. 

Employees covered by this Agl-cemcnt are elig~bie to retlre w~tli the Ii~ghest three (3) years of salary 

average if their age and yeal-s of service, as defined In the Retirement 01-d~nance, add up to seventy (70) or 

more. The factor for each year of s e n w e  shall be 3.0. Effect~ve upon I-atification of this Agreement a cap 

of three hundred (300) hours of ove~time \\w11 apply to yearly averages. 

Employees covered under this Agreement shall In all I-espects be governed by the City's Retirement 

Ordinance (Chapter 50 - Pensions). 

Upon separat~on from service, the employce's ~ ~ n ~ ~ s c d  leave balances shall be depos~ted ~ n t o  their Post 

Employment Health Plan (PEHP). 

The City and the Umon have agreed to ~~nplement  a Defmcd Ret~renient Opt~on Plan (DROP). The bas~c 



elemenl 

a. 

is of thc DROP in outlinc form arc as follows: 

DROP may be elected no earlier than the earlier of the date tile employee satisfies the "Rule of 

70", attains 25 years of credited scsvice, or reaches age 65. 

TIie election to enter the DROP ~ m s t  be made no later than six months after the later of: 

(1) tlie date the employee satisfies the "Rule of 70", or 

( 2 )  the date the employee attains 25 years of  credited service. 

Provided, however, that if the employee becomes eligible to enter the DROP by v i r t ~ ~ e  of 

attaining age 65 ,  the employee must elect to enter the DROP within six ( 6 )  months of attaining age 

65. The election is irrevocable oncc made. 

Once elected, a person may rcmain in thc DROP for a maximt~m of 96 months. Once a member 

reaches the end of thcir participation in the DROP, they shall a~~tomatically be separated from 

employment with the City. 

Once in the DROP, the person's benefits will be calculated based on average pay and service as 

of the DROP date. The person will have the right to choose an optional form of payment (such as 

joint and survivor). These ~nontlily benefits will bc paid to an account within the Coral Gables 

Retirement System. and will be credited with intcrest equal to the retirement investment ret~ini 

from a "minim~~m" of thrce percent (3%) to a maximum LIP to the assumption rate per year 

conlpounded annually effective January 1, 2004. Once the person ac t~~a l ly  retires, the account will 

be paid to the retiree as a lump sum or as monthly ann~nty payments and the person will act~tally 

begin to receive the monthly benefits. The Retirement Board may accelerate or alter any payment 

schedule as may be required to comply with prov~sions of the lntemal Revelme Code, Sections 

401(a)(9) and 415. COLA adjustmcnts that may be made during the DROP period will apply to 

the benefit. 

There will be no disability benefits available while in the DROP. Death benefits will be based on 

the form of payment elected. 

A person not electing the DROP will continue participation in the Coral Gables Retirement 

System with average pay and service continuing to accrue. 

It is understood by both parties to t h ~ s  Agreement that implementat~on of the DROP is contingent 

upon the amendment to thc Retirement Ordinance bcing approved by the State of Florida, Division 

of Retirement. If not approved, the parties w ~ l l  I-e-open negotiations on the DROP. 

It is ~~nderstood that the DROP must comply w~tl i  the Internal Revenue Code, especially regarding 

maintenance of the tax qual~fication of the Coral Gables Retirement System and should any 

poltion of the Agreement be considel-ed as not 111 compliance, the parties wlll re-open negotiations 

on the DROP (anlong thc poltlons of the Intenial Revenue Code that must be complied with are 

Section 40 1 (a)(9) and Section 41 5 ) .  



ARTICLE 42 
DRUG A N D  ALCOHOL FREE WORKPLACE POLICY 

42.1. Use and/or consumption of alcoholic beverages, controlled substances, and/or narcotic drugs while on duty. 

a. When a supervisor or sworn fircfig1ite1- has reasonable suspicion to believe that a bargaining ~ m i t  

employee of the Fire Depa~tnient (1) is using, consuming, possessing, selling, soliciting, 

t rans fe~~ing  or under the intl~rence of  an alcoholic beverage, non-prescribed Schedi~le I ,  I 1  or I 1 1  

controlled substance, and/or non-prescribed narcotic drug while on duty, (2) has tampered with a 

City drug tcst, or (3) has causcd or been involved in an accident while at work which caused 

st~bstantial injury to property or persons under circ~lmstances which give rise to reasonable 

s~~spicion that the employee was under the influence of alcoholic beverages or the aforementioned 

controlled substances, the supervisor will notify the Chief or desigiee (of the rank of Battalion 

Chief or higher) or sworn tiretighter, his or her chain of command, for the purpose of observation 

and confirmation of the employee's condition. The employee will be offered an opportunity to give 

an explanation of condition, such as reaction to a prescribed dr~ig, over-the-counter medication or 

illness. A Union representative, if ava~lable, shall be entitled to be present d~tt-ing si~cli 

explanation. 

A Union representative, if ava~lable, shall be ent~tled to be present while the Chief or designee is 

observing the employee. If the Chief or designee, after observing the employee, also has 

reasonable suspicion to believe that an employee of the Fire Department IS using, consuming, 

and/or tinder the influence of an  alcoholic beverage, or non-prescribed narcotic drilg while on 

duty, then, by a written order signed by both the employee's immediate si~pervisor and the Chief or 

designee, thc employee niay be ordered to submit to toxicology or alcohol blood or urine testing 

designed to detect the presence of alcohol, non-111-escribed Schedule I, I1 or 111 controlled 

substances, and/or narcotlc drugs. This provision shall not be deemed a waiver of the City's 

existing r~ght  to initlate disc~plinat-y action In a situation where a c t ~ ~ a l  m~sconduct has all-eady 

occurred, subject to existing rights of the employee andlor the Union to grieve or otherwise 

oppose s ~ ~ c h  disciplinary action. 

b. Refusal to submit to toxicology and/or alcohol testing after being ordered to do so may result in 

disciplinary act~on.  

42.2. Blood and Alcohol Test PI-ocedure; The followmg procedure shall apply to blood and 111-ine tests 

administered to bargain~ng unit employees for the purpose of testing for alcohol, narcotics and/or Scliedi~le I, 

11 or 111 controlled substances: 

a. Thc test shall be pel-formed by ;I laboratory located i n  Dade County, when poss~ble, wh~cli I S  

I~censed by the State of Florida. 

b. Urine and blood specimens shall be drawn or collected at the laboratory, hospital 01- ~ n e d ~ c a l  

f a c ~ l ~ t y  at which the specmen I S  to be tested. If t h ~ s  is not possible, then a Union representatlve, 

who shall ~-einaln In uay status u l i ~ i e  on r e g ~ ~ l a r  scheduled duty, shall accompany the speclmen 

from the site \\,liere i t  is collected to the laboratory where it IS to be tested. A Union 

representatlve. ~f n\wiable, shall be allowed to accompany the eniployee to the test and observe 

thc collect~on of speclmcn. No F11-e Department employee shall dl-aw blood or collect a 111-ine 



spccin~en from anotlicr cmployce. If tlic City or tlie laboratory rcquires an observer when the wine 

spccimcn is given, the observcr shall be tlie sanic sex as the employee being tested. All speciine~i 

contai~iers and vials shall bc scaled and labeled in the presence of the employee and the Union 

representative. 

c. At the time the urine specinicns 01- blood sa~iiples are collected, two samples shall be taken. A 

tliird sample or specimen shall be collected in a separate container and shall be scaled in the 

presence of a City and a Union witness with evidence tape, which tape shall be signed by both 

witnesses. This third sample sliall, at the Union's option, be delivered by the Union to a laboratory 

selected by the Union 01- shall be delivered by the Union and City witnesses to tlie laboratory 

selected by the Union, which sliall be in Dade Co~inty, wlien possible. Tlie cost of testing the tliird 

sample sliall be borne by thc Union. 

d. If the results of thc test administered by the City shows that the employee while on duty was under 

the influence or drank, smoked, ingested, inlialed or injected alcoliolic beverages, narcotics, and/or 

non-prescribed Schedule I, I I  or 111 controlled substances, appropriate discipline may be imposed 

by tlie City after tlie below procedure has been followed: The employee and tlie Union sliall be 

presentcd with a copy of tlie laboratory repo~t  before any discipline is imposed. Tlie Union and 

the employee shall then have 48 hours to present to tlie City any different results from the test of 

the tliird sample conducted by a laboratory selected by the Union; however, the failure of the 

Union or cmployee to have tlie tli~rd test performed or to present tlie results to tlie City sliall not be 

~ised against tlie employee as a basis for discipline or in any special appeal proceeding. After 

considering the r c s ~ ~ l t s  of thc tliird test performed for tlie Union, if presented, tlie City may 

discipline the employee pl-ovided that any discipline imposed for the first offense in any 24 month 

period and any grievance filed in response thereto shall be held In abeyance pending voluntary 

completion by tlie employee of a substance abuse treatment program (in Dade County) ~ m u t ~ ~ a l l y  

agreed upon between the City, and the employee. If the employee successfi~lly completes such a 

program and is not disciplined for substance abuse for 24 mo~ltlis following the initial charge, the 

discipline may be revoked and may not be used as the basis for any other disciplinary action m the 

fiiture except, d~scipline for substance abuse. 

42.3. Employees who seek voluntary assistance for alcol~ol and substance abuse may not be disciplined for 

seeking si~cli assistance. Requests from employees for s ~ ~ c l i  ass~stance sliall remain confidential and sliall 

not be revealed to other cmployce 01- officers w~thoi~ t  the employee's consent. Employees enrolled 111 

s~~bstance abuse progl-ams sliall be subject to all City rules, reg~ilations and lob performance standards wtli 

the understanding tliat an employee enrolled in such a progl-am I S  receiving treatment for an ~llness. 

42.4. Results of urine and blood tests performed liereunder will be held confidential to the extent perm~tted by 

law. Tests sliall only be pel-formed for alcohol, narcotics, and Scliedule I ,  I 1  andlor 111 coi~trolled substances 

and lie iabol-atory sliall only rep017 on the presence or absence of those substances. Tests fol- other drugs 

shall not be p d o r m e d  and, ~f such tests are perfol-med. tlie resdts of S L I C I I  other tests sliall not be reported 

to the C ~ t y .  

42.5. In the event tliat any conflict is dctel-mined to ex~st  between the C~ty 's  Drug and Alcohol Free Workplace 

Policy and Worlc Rules and tlie Flor~da Drug-Free Wol-I.rplace Program, ~ncluding Section 440.102, Florida 



Statutes and the accompanying regulations, it is agrecd by the City and the Union that the City's drug and 

alcohol policy will bc construed andlor revised, as necessary, to meet the statutory and regulatory 

requirements of Florida Drug-Frce Workplace Program. However, where the policy is mute or does not 

address a specific issue in this Article, this Article's language will prevail. Nothing in this Agreement or 

the City's Drtg & Alcol~ol Free Workplace Policy is to be construed as reqi~iring or mandatillg "across the 

board" or "random" mandatory d l - L I ~  or aIcoIi01 testing. 

ARTICLE 43 
RECRUIT EDUCATION AND TRAINING 

43.1. When the City financcs the salary, edi~cation. and training costs for a person(s) to become a Coral Gables 

Firefighter these person(s) will agree to be financially obligated to the City of Coral Gables Fire 

Department for a period not less than two (2) years from the date of certification. If this obligation is not 

met, the costs will be reimb~~rsed to the City and pro-rated for any portion thereof. 

43.2. Person(s) receiving Recruit Training conducted by the Coral Gables Fire Department are financially 

obligated for the costs of salaries, tmiforms, etc., for a period of two (2) years from the date of hire. 

43.3. Any expenses outlined in section 1 5( 2 of this Article not met will be pro-rated and reimbursement will be 

made to the City by the person who received the training and has voluntarily left the City's Fire 

Department. The Union (Local 1210) shall not be responsible for such payments. 

ARTICLE 44 
STAFF POSITIONS A N D  STAFF OFFICERS 

44.1. Combat person~iel that are assigned by the Fire Chief to a 40 h o ~ ~ r  Staff position will recelve the following 

according to the assignment. 

a. Temporary (LIP to a maxim~~ni  of slx [6] montlls) 

1 )  Miiiimi~~ii of five percent (5%) increase without loss of all assignments and incentives 

(Ex: EMT, Fire Inspector, Paramedic cc~tification pay, Assigned Driver Engineer, 

Assigned Paramedic) 

2) All holidays off, as listed in Article 29 of this Agl-eement, at the same regular bi-weekly 

pay rate; however, if n bargaining untt member is required to work on a holiday heishe 

shall receive compensation at one and one-half t ~ m e s  their normal rate. 

b. Voluntary pe~-n~anent (assignments that exceed SIX  [6] months) 

1) A ni~n~ninn i  of five percent (5%) ~ncrease (to be determined by the Fire Cli~ef) w~tliont 

loss of a s s ~ g m e n t s  and ~ncentives (Ex: EMT, Fire Inspector, Paramedic cel-tfication pay, 

Assigned Dr~ver  Engmecr, Assigned Paramed~c). 

2) Ail hol~days off, as 11sted in A ~ t ~ c l e  29 of thrs Agreement, at the same regular bl-weekly 

pay rate; however, if n bal-gaining unit member IS required to work 011 a IiolvJay heishe 

shall receive conlpensatlon at one and one-half times theii- nonnal rate. 

3 A n n ~ ~ a l  leave, s ~ c k  leave, compensatory leave converted to a 40 hour b a s s  using ,8333 s 

existing Iiou~~s 

c. L~glit Duty (lion-job connected rllness/injury) 1 )  Same bl-\veekly pay rate (no paygrade or step 



incrcasc) 2) All holidays off, as listcd in Article 29 of t h ~ s  Agreement, at the same regular bi- 

wceltly pay ratc 

44.2. Staff Officers/Positions - Eligiblc pcrsonncl that nicet the rcquire~nents of the job description may be 

assigned by tlie Fire Chicf as follows: 

a. Job description with rank and salary will be posted on Bulletin Boards no less than 3 0  days. 

b. All qualified personnel that apply for a Staff Officer position will be intel-viewed by the Fire Chief 

andlor a Division Chief. 

c. After the intervicw proccss thc Firc Chief will make the assignment from among the applicants. 

d. Anyone who receives this assignment will bc compensated as dictated in the Job Description. If 

the person who is assigned to a Staff Officer posltron retunx to a Combat assignment, (based on 

availability), wo~rld ~ - e t ~ m i  at  the same rank, assignmcnt and COI-responding salary that w o ~ ~ l d  have 

been attained in the Combat Division. 

44.3. Persons eligible for promotion in accordance with Article 27, who are serving in staff officer capacity, may, 

at tlie sole discretion of the Chief, be appointed to permanent rank. 

44.4. Talte home vehicles will be provided to permanent budgeted staff positions. Take home vehicles will be 

evaluated for possible replacement when they reach five (5) years of service or 60,000 miles. When these 

vehicles are out of service, a loaner will be issued when available. Talte home vehicles operated by the 

City shall comply with the standards and req~~irements of applicable legislation governing motol- vehicle 

safety equipment at the time the vehicles are purchased. The talte home vehicle privilege may be revolmi 

or suspended by the Fire Chicf for just cause including, but not limited to: f a i l ~ ~ r e  to have a current drivers' 

license or poor driving record, with preventable accidents. 

44.5. A Bargaining Unit member in a staff officeriposition, who desires to attend paramedic school, mwst provide 

ninety (90) days notice to the Fire C h ~ e f s  office before being assigied to the Combat Division in order to 

complete Paramedic School. 

ARTICLE 45 
SMOKING POLICY 

45.1. All Firefiglitel-s hired on or aftel- Apl-il 1, 1990 shall be non-smolters at the t m e  of hire as a condition of  

employment and shall be requ~red, as an absolute condition of contmued employment, to refrain from 

smoking cigarettes, cigars, pipes, 01- tobacco products of any kind at all times, when on duty. Any 

Firefighter h m d  on or after April 1 ,  1990, who violates this provision will be subject to appropriate 

disciplinary action. 

45.2. The parties f i~~t l i e r  agree to coopel-ate to pel-suade and encourage all Firefighters hired before April 1, 1990 

to stop using tobacco products. 

45.3. All Firefighters hired before April 1 ,  1990 \ c ~ l l  be perimtted to smoke tobacco p r o d ~ ~ c t s  in designated 

smoking areas only. Any F~refighter \ \ho wolntes t h ~ s  prows~on will be suhect to appropriate disciplinary 

action. 



ARTICLE 46 
EDUCATION LO CERTIFICATION INCENTIVE PAY 

46.1. Employees who request to attcnd training programs, seminars, meetings, or conventions will be required to  

submit a TrainingIEducation Request Form. This reqi~est must be complete and list all items. (Example: 

books, tuition, travel, meals, etc.). The Fire Chief (or designee), will review each req~iest and approve or 

deny all or part of tlic requcst, based on the needs of tlie City. 

46.2. Upon employee's request to attcnd training programs, seminars, meetings, competitions or conventions, 

members noniial work hours (24 on 48 oft) may be altered. Examples of these alterations are as follows: 

For a three (3) day training prograni or seminar, the employee will work three (3) - 8 hotn- days. For a one 

( I )  01- two (2) day training program or seminal-, the employee will work two (2) - 12 hour days ( "  See 

Addendum). This timc at the training program or seminar is considered administrative leave. Any training 

program or seminar of four (4) days or greater, the employee will be placed on a 40 hour work week. 

These alterations of tile normal work week (24 on, 48 off) are for employee requested training only, and 

applies to this article only. 

46.3. Employees covered by tliis Agreement that attain or have attained degree(s) from an accredited institution 

will receive $35.00 per pay period for an Associate's degree or $65.00 per pay period fol- a Bachelor's 

degree. 

46.4. Personnel who have attained a State Ce~tified Fire Inspector Certificate will be placed on an eligibility list. 

Ranking 011 this list will be determined by: 

a. Date of certitication. 

b. Highest grade, if certification dates are the same. 

c. Firefighters that are hired on the department with this cert~fication will be placed at the bottom of 

tlie list. 

d. Personnel on the eligibility l ~ s t  will receive a $100 bi-weekly incentive. The number of personnel 

to receive this incentwe shall be ~~nlimited. These personnel may be utilized by the on-duty 

Battalion Captain for specla1 sk~lls .  

e. The Fire Chief may hire and appoint individuals outside of the Bargaining Unit to the Fire 

Inspector positions. These individuals may be non-firefighters, at the discretion of the Fire Cliief. 

Any member of this Bnrgammg Unit presently assigned to Fire Prevention may not be 

~nvoluntarily renio\/ed fio~ii the positions in Fire Prevention. 

46.5. All State requirements necessary to niaintam the State Certified Fire Inspector Certificate will be the 

responsibility of tlie ind~v~duals  011 the eligibil~ty list. The cost of classes attended for recertificat~on is 

reimbursable through the tuit~on reimbursement program. 

46.6. All EMT-B's, LIP to and i~icluding tile rank of L~eutenant \vho successfi~lly complete the advanced alrway 

module shall receive an additional 5% per pay-period, effect~ve Octobel- 1, 2006, and effective October I .  

2007, shall receive 7% pel- pay period. 

46.7. Eniployees co\,ered by tliis Ag1-eement may apply for tu~tion I-e~mbursement for courses In a degree seek~ng 

educational p r o p m  that i s  fire senice related in accordance with the following pi-ovisions. 

a. To  rccei\.e reimbursement the course must be pre-appi-oved by the Fire Clnef. 

b. All college degrees and pros-ams milst be accredited by a I-ecognized acci-ed~tlng agency that 1s 



approved by the U.S. Depal-trncnt of Education or tlie Co~lncil on Higher Education Accreditation 

(CH EA). 

c. Reimbursements for prc-appro\~cd courses will be according to the following schedule: 

GRADE 
A --- 1 OO'% 

B --- 90% 

C --- 80%1 

D --- 0% 

F --- 0% 

d. A grade of P in a "Pass-Fail" coio-se will be eligible for SO'% reitnb~trseinent. 

e. Notwithstanding any other provisions of this article, a inaxinxrin of $1,500 per semester and 

$6,000 per calendar year will be allowed per eligible employee during tlie term of tliis contract. 

f. In order to receive said I-eimbursement employees must show proof of satisfactor~ly co~npleting 

the course within 45 days ofthe completion of tlie semester 01- tern. 

ADDENDUM 

The following examples are wr~tten in order to clarify #2 of Aiticle 46. Tliese changes to tlie employees nolmal 

work hours (24-48) are intended for trainingleducatlonal purposes and only upon request from tlie employee. 

Examples: 

If employee wants to attend a one ( I )  day seminar, that is not on a duty day, the eniployee worlts 12 hours 

011 nomial sliiftlbattalion and is given 12 hours administrative leave to attend class. 

If employee attends a two (2) day seminar, the employee is given two (2) 12 hour days of administrative 

leave to attend class and does not report to nonnal shift. 

If  employee attends a tliree (3) day sem~narltraining, the normal shf t  is changed to reflect three (3) 

8 hour days of adinimstrative leave to attend the event. 

Anything greater than three (3) days or O L I ~  of town is subject to a 40 hour worlc week. 

ARTICLE 47 
BEREAVEMENT LEAVE 

In the event of a death of a rncniber of tlie employee's immediate family battalion employees shall be 

granted immediate bereavement leave of two (2) shifts for funerals w~tliin a radius of 250 miles fi-om tlie 

City and three (3) shifts for funel-als outside of that radius. 

In the event of a death of a member of the employee's immediate fam~ly 40 hour employees sliail be 

granted immediate bei-eavement leave of four (4 )  duty days for firnerals w ~ t h ~ n  a radius of 250 inlies from 

the City and six (6) duty days ~ O I -  funerals oi~tside of that rad~us. 

Immediate fanilly I S  defined as: father. niothei-, son. daughter. sister, brotlier. husband, wife, father-in-la\\, 

mother-in-law, son-in-law, daughter-in-law. s~stel--in-law. brother-in-law, grandparents, or any othet- person 



who was, at time of passing, a nieniber of the employee's immediate ho~~seliold. 

47.4. If additional time is requested by thc employee, such time will be granted fioni the employee's accu~n~ilated 

annual leave. 

ARTICLE 48 
SUBSTITUTIONS 

48.1. Battalion personnel on a 48 l i o ~ ~ r  work wcek will be allowed to contract a ~ n a x ~ n i ~ ~ ~ n  of four hundred thirty- 

two (432) hours s ~ ~ b s t i t ~ ~ t i o i i  time in a 12 month period, Octobcr I, to September 30. 

48.2. Such s~~bs t i t~ i t ion  privilege will be held to a maximum of 144 I~oLII .~,  (indebted or owed), at any given time 

during the I2 month period. 

48.3. The above limitations may be extended at the discretion of the Fire Chief or designee. 

48.4. All substitutions will coniply in all respects with both the current Coral Gables Fire Department Standard 

Operating Procedures, and tlie Substitution Agreement Contract form. 

ARTICLE 49 
COiM PENSATORY T I M E  

Bargaining w i t  members working overtinie have tlie choice of overtime pay or, at the employee option 

(with the approval of the Fire Chief or designee), compensatory time. 

All compensatory time will be entered on the ovatime log. 

Bargaining Unit nicmbers who attend training offered by thc Coral Gables Fire Department or any other 

entity on their own time, will be entitled to compensatory time for tile t~riie spent in such training, provided 

the Fire Cli~ef  or designee approves the attendance. 

Compensatory time accrued will be capped at 480 hours for 48-hour personnel and 400 hours for 40-Iio~n- 

personnel. 

Compensatory leave accruals may be ca~med over fiom fiscal year to fiscal year, as long as accrual is below 

agreed cap. 

Requests for compensatory leave are to be processed in the same manner as requests for ~~nscheduled 

annual leave. 

No provision of this a]-t~cle is to be constr~~ed as a confl~ct with the provision of A~ticle 46  of this 

Agreement. 

Bargaining unit members 111 the Defemed Ret~rement Option Plan (DROP) may, with the approval of  tlie 

Fire Chief or designee, accumulate L ~ I  to SO hoi~rs of conipe~isatory lea\x. Any i~nnsed balance shall be paid 

in full to bargaining unit members semi-ann~~ally. 

.ARTICLE 50 
AIR TECHNICIANS 

50.1. The City shall a s s l y  nine (9) A I ~  Technic~ans (three [3] per battallon). and on a I-egular basis. 

a. Assigned A1r Techn~c~ans  shall receive addit~onal 5% pay above I-egular compensat~on, s a d  

add~tional pay to also apply to pad  leave occLmng d~rl-mg the period of such assignment. 

50.2. For tlie purpose of filling permanent Air Tcchn~c~an vacancies, an cl~gbil i ty  list W I I I  be established. 

a. El~gible pel-sonnel rn~lst be an ass~gned dr~vcr  enguleer w ~ t h  the appropriate Level 2 celt~ficat~on 
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as a servicc maintenance technician, as determined by the Fire Chief or designee. 

b. Standings on the list will bc dctermiricd by the certification date as a Level 2 Teclinician or  

equivalent to be dctcrniilied by tlic Firc Chief or designec. In tlie event that the certification dates 

are identical, tlic standings will then be determined by date of completion of the CGFD 

Drivel-IEngincer Program. 

50.3. In tlie event there arises a pcr~iiancnt vacancy in the regular assignment of Air Technicians (among tlie nine 

(9) regularly assigned), tlic Fire Chlefor  designee, witli~n 30 days, sliall fill said vacancy by selecting one 

(1) employee from among tlie three (3) employees ranlting highest on tlie Air Technician Eligibility list. 

50.4. No two (2) Air Technicians on the same battalion will have the same Kelly Day or select the same annual 

leave. 

ARTICLE 51 
LEAVE DONATION 

51 .I Subject to compliance with tlie following provisions, employees covered by this Agreement may be 

provided the oppo~timity of donating accl-ued leave time to a designated employee whenever extraordinary 

circi~msta~~ces require the designated employee to be absent from work due to an extended, non-work 

related illness 01- injury, that is of a life tlircatening nature and when the designated employee has exhaitsted 

all earned leave. 

51.2. Requests in writing for permission to solicit donations of accrued leave from departmental personnel sliall 

be submitted to the Human Resources Director. In reviewing sucli requests, consideration shall be given to 

tlie designated employee's previous lcave history, as well as the nature of the illness or injury. Such written 

requests sliall include tlie employee's name, rcasons for reqi~esting si~cli donations of accrued leave, and 

approximate duration of absence, if linown. The I-eqi~est   nu st be accompanied by a written diagnosis from 

a certified physician. The City reserves tlic r~ght  to invoke the Family Medical Leave Act with tlie 

appropriate documentation as required by law. 

51.3. Upon approval of such request by tlie Human Resources Director, the Department sliall distribute 

Application for Donation forms to eniployees willing to donate accrued leave time. The donation milst be 

made as a free and voluntary act and no duress or coel-c~on sliall be placed upon an employee to make such 

donation of accrued leave time. 

51.4. As forms are completed by the donors, the Depa~tment wll forward such forms to the Human Resoul-ces 

Department, where forms w ~ l l  be time and date stamped In tlie order each form is received. Donated time 

will be credited to tile absent employee, as needed, 111 the order in wliicli the forms are recerved. Excess 

donations received but not ~rsed wll be vo~ded. 

5 1.5. A rnaximi~m of 240 hoi~rs of lea\,e tlme donated will be perm~tted per ~ndividual request at tlie discretion of 

tlie Human Resources D~rectol-. Upon esliaustion of these 240 Iiours, any add~t~onal  hours of leave will be 

at the sole discretion of tlie City Manager 01- des~gixe.  Decis~ons to g a n t  donated leave are final and not 

subject to grievance. Requests w ~ l l  be e\.aluated on a case by case basis. Eniployees w~shing to donate time 

may donate LIP to 80 Iio~trs of accl-ited lcave (not Float~ng Holidays). In the case of combat personnel, the 

hours will be 360 and 96, rcspect~vely. 

51.6. Donated time \ \ ; i l l  be transfen-ed to the reclplcnt 011 an hour-for-Iiour basis. 



51.7. Time donated for this purpose will not bc considered during the perfolmance rating period, nor will it 

reflect a donator's right to convcrt Iea\/c to accrued annual leave as provided in this Agreement. 

51.8. The Department will immediately notify the Human Resources Department as well as the payroll unit of  

the Finance Department of the employee's return to worlc or of any major cliange in the employee's physical 

condition. 



APPLICATION FOR DONATION O F  LEAVE 

Please deduct from my accrued leave Iioiu-s. I wish to donate the h o l m  to 

, who has cunently exhausted all h i sher  accrued leave. By m y  

signature appearing below, I expressly acknowledge and clearly understand that the City o f  Coral Gables has 

no obligation whatsoever to pay me, and that I will not be paid by the City for the time I am donating to the 

employee identified above. I also acknowledge and represent to the City that my donation of  accrued leave is 

made to the employee identified above for use in compensating that employee and that my donation is made of  

my free will, as my vol~mtary act, and that I was under no duress o r  coercion to make such a donation. 

N A M E  O F  EMPLOYEE (Print) 

EMPLOYEE NUMBER 

SIGNATURE O F  EMPLOYEE DATE: 

DEPARTMENTIDIVISION NAN1 E AND NUMBER 

APPROVED BY: 

Human Resources Director 



ARTICLE 52 
POST EMPLOYMENT HEALTH PLAN 

The City of Coral Gables agrees to participate in a Post Employment Health Plan (PEtlP)  for the Coral 

Gables Professional Firefighters, IAFF, Local 1210, in accordance with the ternis and condition of the Plan's 

Participation Agreement, a copy of  which is on file with both parties. The City agrees to contribute to tlie Plan a s  

follows: 

For the temi of this Agl-eement, the City shall contribute for each eligible member of tlie bargaining tinit, 

tlie amount of nine Iii~ndred and fifty dollars ($950) effective September 30,2002. 

Within thirty (30) days of  contract ratification, the City shall contribute 100%) of all bargaining members 

excess leave account, due to the employee as per this contract, otherwise known as the sick leave bank, to 

the Health Ins~~rance Preiiiii~iii Reimbursement sub-accoi~iit at tlie conversion rate of 100% of the earned 

hourly value of sick leave as determined by a ~ n u t ~ ~ a l l y  agreed upon letter of agreement. 

Upon teiminatioii of employment for any reason, a pcrcent, to be determined by letter of agreement of the 

eligible bargaining unit member's accumulated sick andior annual leave that w o ~ ~ l d  otherwise have been 

paid to the bargaining imit niember had the City not participated in tlie Plan, sho~ild be contributed to the 

Pa~ticipant's Health Insurance Premium Reimbursement sub-account at 100% of its eanied value to be 

determined by a n i ~ ~ t i ~ a l l y  agreed upon letter of  agreement. 

The final contribution to the Plan upon the eligible bargaining tinit member's separation from City service 

when added to the Participant's account balancc valued immediately prior to the City's contrib~ition, shall 

in no event exceed $1 00,000. Any sick andlor other compensated leave separation payment in excess of 

tlie final Plan contribution shall be directly paid to the bargaining unit member upon separation. 

Subject to limits and reqiiirenients elsewhere in this Ageenicnt, each September, an employee may elect to 

rollover up to one hundred (100) I I O L I ~ S  of iiniised a n n ~ ~ a l  leave or sick leave, from the cul'rent year's 

allotment, into thelr PEHP account. 

ARTICLE 53 
MEDICAL SCREENINGS 

The City shall prov~de an ann~ial medical screening for all bargaining unit members covered by this 

Agi-eement during the term of this Agreement. The medical screenings shall be offered on a volunta~-y basis and 

shall include the following at the request of the bargaining imit member: 

1. Full blood work and i~rinalysis. 

2. Chest x-ray. 

3. Electro-Cardiogram. 

4. Basic eye and ear exam. 

5. Maximal tl-eadinill test every three (3) years i~pon reaching the age of forty (40). 

6 .  Sigmoidoscopy eve1.y five (5)  years upon reach~ng the age of forty (40). 

7 .  Women may receive a mammogram e\.ery year. 

6. Colonoscopy every five (5)  yea]-s ~ ~ p o n  reaching the age of fifty (50). 

9. Bargaining tinit iiieinbers ~ 1 1 1  not be penii~tted to attend medtcal scrcenlngs on dirty. 

10. Individual results shall not bc d~scloscd to tlic City. 



ARTICLE 54 
DURATION OF AGREEMENT 

This Agreement sllall be effcctive fro113 October I, 2008, and shall remain in ftdl force and effect until and 

including September 30, 201 1, cxccpt that it  is i~nderstood and agrced that Article 6.1 shall be reopened on or after 

.July I ,  2010 upon ten (10) days writtcn noticc by the City to the Union for the sole purpose of considel-ation of  

wages. Upori the expiration of this Agrcetiient, it shall automatically be renewed fiom year to year imless either- 

party notifies the other in writing that it  desires to change, alter or amend this Agreement in accordance with 

applicable law. In the event that such notice IS given, negotiations sliall proceed in accorda~ice with such applicable 

law. 

DATED this day of ,2009. 

THE CITY O F  CORAL GABLES 

Authority of Resolution No. 
duly passed and adopted by the Coral Gables 
City Commission on 

Marla A1 ben-o-J~mcnez 
Interm C ~ t y  Manager 

ATTEST: 

Walter Foeman 
City Clerk 

Daniel J. Thornhill 
SecretaryiTreas~irer 

LOCAL NO. 1210, INTERNATIONAL 
ASSOCIATION OF FIREFIGHTERS 

Michael Chicl<illo 
President 

Approved as to f o m :  
Elizabeth M.  He~iiandez, Clty Attorney 


